STATE OF CONNECTICUT
DEPARTMENT OF EDUCATION

In the Matter of the Arbitration Between

TRUMBULL BOARD OF EDUCATION
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TRUMBULL EDUCATION ASSOCIATION
Re: Successor Contract
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By: Floyd Dugas, Esq.
For the Board
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C.G.S. Section 10-153f Interest Arbitration
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J. Larry Foy, Esq., Panel Chair

John Romanow, Esq., Board Appointed
Jeffrey Rosenberg, Esq., Association
Appointed

October 27, 2010

Stipulated Arbitration Award

This matter arose from collective bargaining negotiations between the Board and the

Association over terms for the successor collective bargaining agreement covering the certified

teachers bargaining unit to commence July 1, 2011 (the successor contract). The parties had

disputed issues after said negotiations and binding arbitration therefore was imposed in

accordance with C.G. S. Section 10-153f.

On September 12, 2010 the arbitration panel convened an initial hearing at the Board’s

office in Trumbull, Connecticut. The Board and the Association were represented at the hearing.

At that time the parties continued to have disputed issues. Two additional hearings were held on

October 4 and 6, 2010. At the October 4, 2010 hearing considerable evidence and argument



were received by the panel and additional evidence was to be received at the October 6, 2010
hearing. At the commencement of the October 6, 2010 hearing the parties engaged in extended
discussion after which they reported to the arbitration panel that they had reached agreement on
stipulations setting forth all provisions for the successor contract. These stipulations
subsequently were jointly filed with the arbitration panel in accordance with C.G.S. 10-153f (c)
4).”

Since no disputed issues remain, we hereby issue the attached parties’ stipulations as the

Stipulated Award of the panel.

" “(4)....At any time prior to the issuance of a decision by the arbitrators...the parties may jointly file with the
arbitrators...any stipulations setting forth contract provisions which both parties agree to accept.”
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BETWEEN

TRUMBULL BOARD OF EDUCATION
AND
TRUMBULL EDUCATION ASSOCIATION

EFFECTIVE JULY 1,20072011 - JUNE 30, 20432014

AGREED UPON LANGUAGE

TRUMBULL BOARD OF EDUCATION TRUMBULL EDUCATION
ASSOCTATION
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PREAMBLE

This AGREEMENT is made and entered into this ___ day of September, 2086-2010 by
and between the TRUMBULL BOARD OF EDUCATION (hereinafter called the "Board") and
the TRUMBULL EDUCATION ASSOCIATION (hercinafter called the "Association"),
alliliated with the CONNECTICUT EDUCATION ASSOCIATION AND THE NATIONAL

EDUCATION ASSOCIATION.
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ARTICLE 1
PURPOSE
SECTION 1

The Agreement is negotiated pursuant to the relevant provisions of Section 10-153 of the
Connecticut General Statutes, as amended, in order:

1.1 To fix for its terms the salaries, hours and other conditions of employment
provided herein, and

1.2 To encourage and abet effective and harmonious working relationships between
the Board and the Association and the professional staff in order that the cause of public
education may be best served in Trumbull.

SECTION 2

Lxcept as expressly provided otherwise by the terms of this Agreement, the
determination and administration of educational policy, the operation of the schools, and the
direction of the professional staff are vested exclusively in the Board acting by itself or through
the Superintendent of Schools or his/her designee.

SECTION 3

The Board agrees that it will not unilaterally change the Board policics without prior
discussion with the appropriate committee of the Association, or person representing the
Association.

ARTICLE I1
RECOGNITION

SECTION 1

Pursuant to the Certification of Results of an Election which took place on December 1,
1965 under the auspices of the American Arbitration Association and in accordance with the
provisions of Public Act No. 298 of the 1965 Connecticut General Assembly, Connecticut
General Statules Section 10-153b, (1965 as amended), the Board recognizes the Association as
the exclusive representative of the certified professional employees of the Board (including,
subject to the limitations set forth in Section 3 hereof, those certified employees with
employment contracts of tixed duration of not less than a full normal work year) who are
employed by the Board in a position requiring a teaching certificate; excluding the
Superintendent of Schools, the Assistant Superintendents of Schools, temporary substitutes,
certified professional employees who act for the Board in negotiations with certified professional
personnel, employees directly responsible to the Board for personnel relations or budget
preparation or both, all non-certified employees of the Board and all certified professional
employees of the Board who are employed by the Board in positions requiring an intermediate
administrator or supervisor certificate or the equivalent thereof.

SECTION 2

The term "Teacher(s)" as used in this Agreement shall be defined as referring only to
those certified professional employees of the Board who are included in the unit represented by
the Association, as described in Section 1 above, who are not Long Term Replacements as
defined in Section 3 hereof.
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SECTION3

Certified employees of the Board with employment contracts of one normal work year or
less who are assigned to positions requiring a teaching certificate shall hereinafter be referred to
as Long Term Replacements and, notwithstanding any other provision of this Agreement, shall
only be included within the Teachers' bargaining unit for purposes of being covered by the
following provisions of this Agreement and shall not be covered by any other provision of this
Agreement:

a. Group Health Insurance
b. Sick Leave
¢. Serious lllness or Death in Family Leave
d. Personal Business Leave
¢. Jury Duty Leave
f. Membership Dues/Service Iees
ARTICLE 111
NEGOTIATIONS

This Agreement shall remain in effect during its term and shall not be modified, except as
the result of negotiations over proposed modifications which negotiations are consented to by
both the Board and the Association. Additionally, any modification of this Agreement must be
reduced to writing in the form of an Addendum and signed by the authorized representatives of
the parties. Either party shall acknowledge receipt of a request to open negotiations in writing
within five (5) working days thereafter. The Board and the Association shall arrange for a
mutnally satisfactory time and place to discuss such proposal within fifteen (15} days after the
receipt of the proposal unless an extension of time is mutually agreed upon.

ARTICLE IV
GRIEVANCE PROCEDURE

SECTION 1 Definitions

(a) A "Grievance" is hereby defined as any written complaint by a Teacher or a group of
Teachers alleging that a specific provision of this Agreement has been misapplied or violated by
the Board or by an Administrator acting within the scope of his or her authority.

(b) A "Grievant" i1s hereby defined as a Teacher or group of Teachers filing a Grievance.

(c) "Day(s)" shall, during the Grievant's normal work year, be defined as normal work
days, and, during the period outside the Grievant's normal work year (for example, July and
August), be defined as calendar days, excluding Saturdays, Sundays and holidays recognized by
Board.

SECTION 2 Purpose

The purpose of this procedure is to establish an exclusive method for the processing of
Grievances arising during the term of this Agreement as an alternative to employing the tactic of
self-help. The proceedings shall be conducted as informally and confidentially as possible.
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SECTION 3 Procedure

LEVEL 1 Principal or Immediate Supervisor

The Grievant shall have no more than ten (10) consecutive days following the day of the
cvent giving rise to the Grievance within which to submit the Grievance to his or her Principal
or, if the Grievant's Immediate Supervisor is not a Principal, to his or her Immediate Supervisor.
The Grievant's Principal or Immediate Supervisor shall have no more than five (5) consecutive
days following his or her receipt of the Grievance either to meet with the Grievant to discuss the
Grievance or {o answer the Grievance or both. If the Grievant is not satisfied with the
disposition of the Grievance at Level 1, or if the Principal or Immediate Supervisor does not
answer the Grievance within the period specified herein, Grievant may proceed to Level 2,
provided Grievant complies fully with the terms and conditions set forth at Level 2. Any
resolution of the Grievance at Level I will be subject to rejection by the Superintendent and will
not be used as precedent or evidence in any other dispute between the Board and a Teacher,
group of Teachers, or the Association. If the Superintendent rejects a Grievance resolution
reached at Level 1, the Grievant may process the Grievance to Level 2, even if, at the time of the
Superintendent's rejection, the time limits for processing a Grievance to Level 2 have expired. In
such event, the time limits for processing such a Grievance to Level 2 will begin to run from the
date of the Superintendent's rejection.

LEVEL 2 Superintendent

The Grievant shall have no more than five (5) consecutive days following the expiration
of the period for the Level 1 response to submit the Grievance to the Superintendent at Level 2.
The Superintendent or the Superintendent's designee shall have no more than five (5)
consecutive days following the Superintendent's receipt of the Grievance within which to meet
with the Grievant or to answer the Grievance or both.

LEVEL 3 Board of Education

If the grievant and/or the Association is not satisfied with the Superintendent's (or his/her
designee's) decision, he or she may, within five (5) days after the decision, submit the grievance
for appeal with the Board. The Board shall, no later than its next scheduled meeting, er-within
HHteen{15)-days—whichever-oecursfirst-meet with the grievant and any representative of the
Association for the purpose of hearing the grievance and making a determination in the matter.
The Board shall render its decision with the reasons, therefore, in writing to the aggrieved
person, with copies to the Association, within five (5) days after such meeting.

Level 4 Arbitration

Il the Grievant is not satisfied with the disposition of the Grievance at Level 3, the
Grievant may submit a written rcquest to the Association, with a copy transmitted
simultaneously to the Superintendent, to submit the Grievance to Arbitration. The Association
may, upon receipt of such request, submit the Grievance to Arbitration, but, if it elects to do so, it
must comply fully with the terms and conditions set forth in Level 4.

The Association shall have no more than five (5) consccutive days following the
expiration of the period for the Level 3 response within which to submit the Grievance to
Arbitration. The submission to Arbitration must be made as set forth below and will be subject
to the following terms and conditions:
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1. The submission must be in writing and mailed, by certified mail,return receipt
requested, to the American Arbitration Association or the American Dispute Resolution Center
in Hartford within the five (5} day submission period set forth herein. A copy of the submission
must be provided simultaneously to the Superintendent.

2. The Arbitrator shall be selected in accordance with the Voluntary Labor Arbitration
Rules of the American Arbitration Association or the American Dispute Resolution Center,
which shall also govern the conduct of the Hearing.

3. The Grievance, to be arbitrable, must be the same Grievance submitted to the
Superintendent at Level 2 and must arise out of and involve the interpretation or application of a
specific provision expressed in this Agreement, and it will not be arbitrable if it claims a right,
benelit, or obligation not expressly set forth in this Agreement.

4. The Arbitrator's authority will be limited to determining whether, by the allegations
contained in the Grievance, either the Board or an Administrator acting within the scope of his or
her authority, or both, violated a specific provision expressed in this Agreement. The Arbitrator
will not have any authority or power to add to, delete from, expand or modify in any way any
provision expressed in this Agreement.

5. The cost of the first four (4) arbitrations in any given 12 month period beginning July 1
and ending June 30 of the following year will be shared equally by both parties. The cost for any
further arbitrations in that same year will be borne by the non-prevailing party.

6. The Arbitrator's award shall be final and binding, provided nothing herein shall prevent
the Board or the Association from attempting to modify, vacate, or enforce the award in Cour.

7. The Arbitration Hearing shall be held in private.

SECTION 4 Representation

a) At any Level 1 discussion with Grievant's Principal or Immediate Supervisor, Grievant
may be represented by Grievant's Local Association Representative. The Principal or Immediatce
Supervisor may be represented or accompanied by any administrator(s)/supervisor(s) of his or
her choice.

b} At any Level 2 or Level 3 discussion with the Superintendent, the Superintendent's
designee, or the Board, Gricvant may be represented by any Association Representative and/or a
Representative of the CEA. The Superintendent, and/or his or her designee, or the Board may be
accompanied or represented by any person or persons of their choice.

¢) At no time shall Grievant be accompanied by more than three (3) representatives at
any Level of the Grievance Procedure.

d) The Association may file a Grievance on behalf of a Teacher or group of Teachers,
and, in such event (i) the Association shall be the "Grievant" and (ii) the Association shall submit
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such Grievance directly to the Superintendent at Level 2. Thereafter the Grievance shall be
processed in accordance with the procedures set forth herein.

SECTION 5 Time Limits

Any Grievance not initiated or appealed to the next Level of the Grievance Procedure in
accordance with the time limits specified herein shall be deemed waived by the Grievant.
Failure on the part of the Administration to meet or communicate an answer to the Grievant at
any Level of the Grievance Procedure shall permit the Grievant to proceed to the next Level in
accordance with the procedures set forth herein. The time limits specified herein may be
extended only by written agreement between the Grievant or Grievant's Associalion
Representative and the Administrator at the Level at which the Grievance is pending.

SECTION 6 (rievance Forms

Grievances shall be filed and processed on Grievance forms agreed to by the Association
and the Superintendent or his or her Designee.

ARTICLE V
SALARIES

SECTION 1

a) Salary rates payable to Teachers during the term of this Agreement shall be set forth on
the schedules contained on Appendices A-1, A-2, A-3, and A-4, aitached hereto.

b} The salaries set forth on Appendix A constitute remuneration for all work performed
by Teachers during their respective normal work years for which no exlra compensation is
specifically provided for elsewhere in this Agreement, whether such work is performed during
the regular school day or the regular work day or at other times. Such salaries are referred to in
this Agreement as the Teachers' "regular pay", respectively.

SECTION 2

Any Teacher performing work during the summer, outside his or her normal work year,
involved in work experience and job-related activities except as otherwise provided shall be paid
in accordance with the following schedules for each full normal work week he or she performs
such work as assigned. Pay for such work less than a normal workweek will be prorated on the
basis of time worked that week.

a. For Classroom instruction:

Effeetive-July 152007 $675perweek

Effective July 21, 2010: $750 per week for a 20 hour work week
Effective July 1, 2011 (increase by GWI)

Effective July 1, 2012 (increase by GWI)

Effective July 1, 2013 (increase by GWI)
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b. For Curriculum writing/all other:

Effective July 1, 2010: $29 per hour

Effcctive July 1, 2011 (increase by GWI)
Effective July 1, 2012 (increase by GWI)
Effective July 1, 2013 (increase by GWI)

¢. Profcssional Learning — Teacher Trainers:

Preparation for professional learning workshops which occur outside of regular work
day shall be compensated at the rate of $100 per hour per person. However, the maximum total
cost for preparation may not exceed $200 regardless of the number of preparers.

Presentation of professional learning workshops shall be compensated at the rate of $100
per hour per person. However, the maximum total cost for presentation may not exceed $400
regardless of the number of presenters.

SECTION 3

If the Board changes the length of the regular school day, the Board and the Association
shall, at the written request of either of them, each have a duty to bargain with respect to whether
the regular pay for the Teachers directly affected by such change shall be adjusted as a result,
and, if so, by what amount. Such bargaining shall be conducted pursuant to and shall be subject
to the Teacher Bargaining Act. The Board reserves the right to rescind, within 30 days after
receipt of an Award rendered by an Arbitrator or Arbitration Panel convened under the Teacher
Bargaining Act in connection with such bargaining, the change or proposed change in the length
of the regular school day and, if the Board rescinds the change or proposed change, such Award
shall thereby be rendered void and unenforceable,

SECTION 4

Teachers shall be placed on the appropriate step of the salary schedule by the
Superintendent, with the following considerations:

4.1 Degree status as defined in Section 5 below.

4.2 Previous teaching experience gained in public, private and military dependency
schools after having acquired a teaching certificate in Connecticut or the equivalent in another
State, provided that credit for a full step on the salary schedule need not be accorded to any
Teacher who was not actively engaged in teaching continuously for more than one-half (1/2) of
the work year for which credit is sought. Intermittent or short-term substitute service need not be
credited as previous teaching experience. inne-ease—however,-will-any-Teacherbe-givencredit

4.3 Credit for military service will be given up to two (2) years for service in the armed
H . n . ! . . - e ]

forces
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— : : : : : 1 s providing the
Teacher has becn honorably discharged and has had at least three (3) years' teaching experience
when entering the Trumbull Public School System or when he/she gains tenure in the Trumbull
School System. Teachers whosc services in the Trumbull Public Schools are interrupted by
military service will be granted a leave of absencce to carry out their military obligations and will

receive credit on the salary schedule up to a maximum of two (2) vears.
SECTION 5

The degrees set forth on Appendices A-1, A-2, A-3, and A-4 and referred to in this
Agreement are defined as follows:

5.1 Bachelor: A Baccalaurcate Degree carned at a college or university accredited in
accordance with regulations established by the Connecticut State Department of Education.

5.2 Master: A Master's Degree earned at an accredited college or university; or the
completion of thirty (30) credits beyond the Baccalaureate Degree in a planned program
approved by an accredited college or university and approved by the Board.

5.3 (a) "Sixth Year'": shall be defined as certification earned through successful
completion by a Teacher with a Masters Degree of a planned program, at an accredited college
or university, consisting of thirty (30) credits beyond such Masters Degrec, at least cighteen (18)
of which are in subject or content type courses in one of the following arcas and arc cither
dircetly related to the Teacher's current regular assignment or, if not so related, are approved in

writing in advance by the Superintendent:

For Elementary Teachers

For Secondary Teachers

a. Language Arts (English Literature or Reading)

a. English or Reading

b. Science (physical and natural)

b. Science

¢. Social Sciences

c¢. Social Studies

d. Fine Arts

d. Mathematics

¢. Mathemalics

e. Foreign Languages

f. Forcign Languages

f. Fine Arts

g. Library Science/ Media Specialist

g. Guidance

h. Special Education

h. Library Science/Media Specialist

i. Physical Education and/or Health Sciences

i. Special Education

j. Computer Education

j. Physical Education and/or Health Science

k. Technology

k. Industrial Arts/Home Economics

I. Administration

1. Vocational-Agriculture

m. Gifted and Talented

m. Business Education

n. Computer Education

0. Technology

p. Administration

q. Gifted and Talented

(b} Teachers who complete a Master's Degree consisting of at least sixty (60) credits also
shall be considered to have attained Sixth Year status.

| 46033555 H00340931.DOC Ver. 1}1-BOC Mer g




(c) This provision shall not be construcd to remove Teachers from the Sixth Year
Schedule who (i) are on the Sixth Year Schedule as of June 30, 1989 by virtue of having earned
their Sixth Year Certificate in Supervision and/or Administration, or (i1) are, as of June 30, 1989,
gnrolled in a planned program leading to a Sixth Year Certificate in supervision and/or
Administration and cannot change their program so as to earn a Sixth Year Certificate in a
subject area directly related to their assignment in Trumbull without losing credit for courses
already taken.

5.4 Sixth Year Plus Fifteen Credits: Sixth Year Plus Fifteen Credits shall be defined as
a Sixth Year Certificate (or a 60 credit masters) earned in the Teacher's area of assignment as
provided in Section 5.4 hereof plus fifteen (15) additional graduate credits earned after the
aforementioned Sixth Year Certificate is granted and earned in subject or content type courses
directly related to the Teacher's area of assignment or, if not so related, are approved in advance
in writing by the Superintendent.

5.5 Doctorate: (a) A doctorate degree earned at an accredited college or university in an
area of study set forth in Section 5.4 above, and directly related to the Teacher's current regular
agsignment or, if not so related, approved in writing in advance by the Superintendent. (b) This
provision shall not be construed 1o remove Teachers from the Doctorate schedule who (i) are on
the Doctorate schedule as of June 30, 1989 or, (i) are, as of June 30, 1989, enrolled in a planned
program leading to a Doctorate Degree that does not meet the requirements of paragraph (a)
hereofl and cannot change their program so as (o earn a Doctorate Degree in a subject area
directly related to their assignment in Trumbull without losing credit for courses already taken.

SECTION 6

The Board and the Association will expect Teachers to adhere strictly to their individual
contracts and salary agreements, except for good cause shown. Any Teacher wishing to resign
his or her position must give to the Board at least thirty (30) calendar days’ written notice of his
or her iniention to resign.

SECTION 7

Increments are not automatic. They are awarded on the basis of satisfactory service as
determined by the Board. When an increment is to be withheld, a statement of reasons is to be
given to the Teacher involved and the Teacher shall have the right to meet with the Board. For
those cligible for step advancement, movement shall occur according to the following
schedule:

S0 FTE or greater -  cvery year
49 FTE to .11 - every other year

SECTION 8

Teachers will be given the option of choosing a twenty-one (21) or twenty-six (26)
paycheck schedule. If a twenty-six (26) paycheck schedule is elected, a twenty-second check
will be issued as a balloon payment which includes payments twenty-two through twenty-six
(26) or receiving payments twenty-two through twenty-six (26} as individual checks paid
every two weeks during the summer. All payments shall be made via direct deposit. When

| 06333351{00340931.D0C Ver, 11.DGC Ver ! 10



(] a s I
Gl vy ety —

negotiablewntd-theregular payday: The election as between the two options shall remain in
place unless the teacher notifies the Board in writing prior to the start of the school year
that he/she wishes to change the option in place for the next school year.
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SECTION ¢ Conference and Workshop Expenses

The Board shall reimburse Teachers for the cost of conference and workshop expenscs
that are incurred in the pursuit of Professional Growth Activities, provided, however, such cost
and expenses shall not be reimbursed unless they have previously been identified and agreed to
between the Teacher and his/her supervisor and with the approval of the Superintendent.

SECTION 10 Staff Development

The Board will provide seven thousand five hundred dollars ($7,500) per year to the Staff
Development Program.

ARTICLE VI
PAYROLL DEDUCTIONS

SECTION 1 Membership Dues/Service Fees

1.1 Conditions

All Teachers employed by the Board shall, as a condition of continued employment, join
the Association or pay to the Association a service fee not greater in amount than that portion of
membership dues uniformly required of members of the Association which represents the costs
of collective bargaining, contract administration and Grievance adjustment.

1.2 Mcmbership Dues

All Teachers who elect to join the Association shall pay in cash or sign and deliver to the
Board and the Association, it they have not already done so, an authorization for the payroll
deduction of membership dues of the TEA, the CEA and the NEA. The Board agrees to deduct
such dues from the salaries of each of its Teachers who have submiited to the Board written
authorization. Said authorization shall continue in effect from year to year unless such Teacher
shall revoke such authorization in writing submitted to the Board and the Association in the
month of August of any year. If said notice 1s timely received, the dues for the ensuing work
year(s) will not be deducted from the Teacher's salary by the Board, and the Teacher revoking
such authorization shall be subject to the service fee requirements set forth in Section 1.3 hereof.

1.3 Service Fee

For those Teachers who have not joined the Association and delivered said authorization
card by October first of the first year of this Agreement, and for those Teachers who have
revoked their authorization pursuant to Section 1.2 hereof, the Board agrees to deduct from their
salaries through payroll deductions a service fee in an amount not greater than that portion of
dues uniformly required of members of the Association which represents the costs of collective
bargaining, contract administration, and Grievance adjustment.
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1.4 Indemnification

The Association agrees to defend, indemnify and hold harmless the Board against any
and all cxpenses, liabilily suits or claims which arise under this Article and/or from the Board's
action in compliance with the provisions of this Article, including but not limited to any or all
expenses involved in the termination of a Teacher pursuant to this Article.

SECTION 2 Other Deductions

The Board agrees to deduct from the salarics of each of its Teachers who submits to the
Board written authorization to do so, monies for one or any number of the following:

2.1 Group insurance premiums provided for under Article VII, of this Agreement
2.2 Franklin Life Insurance

2.3 Crown Life Insurance

2.4 Tax sheltered annuity plans approved by the Board

2.5 United Way

2.6 Waterbury Teachers Credit Union

2.7 Connecticut Teacher Retirement Fund

2.8 Trumbull Mumcipal Employees Credit Union

2.9 The Board will offer a direct deposit plan to Teacher's bank of choice.

ARTICLE VII
GROUP INSURANCE

SECTION 1 Group Insurance

1.1 As used in this Agreement, the term "group insurance” shall include the following
coverage, or the equivalent provided by another carrier selected by the Board:

1.2 The-Health-NetA Point of Service plan, (Exhibit A attached) will be in effect July 1,
20072011, with the following co-payments and deductibles:
Primary care co-payment sk -No+A) §25
Physician / Specialist HSSEENOB] 825
In-patient hospital ESSUE-NOC]  $150; 5175 effective 7/1/12;
$200 effective 7/1/13
Emergency room ESSUENOAD]  $75; $100 effective 7/1/12
Urgent care ESSHENGHE]  $50
Outpatient HSSHENG-HT  $§75; $100 effective 7/1/12;
$125 effective 7/1/13
High cost diagnostic HSSUENOAG]  $0
Physical Therapy, OT, etc. HSSUENOH  $25
Rx — retail HSSUENOH]  $10/825; $10/525/540 effective 7/1/12
Rx — mail erder HSSUENOH 2 times retail co-pays
Rx — mail order deductible HSSEH-NO-H None
Out of network deductible HSSUE-NO--1=}  §500/51,000;
§500/81,000/81,500 effective 7/1/12
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Out of network OOP max HSSUENOME  $1,500/53,000;
$1,500/%3,000/ $4,500 effective 7/1/12

Out of network co-insurance [HSSUENO 1N}  20%

1.2.1 The co-pay for the Town of Trumbuil self funded dental plan administered by Delta
Dental (Exhibit B attached) or its equivalent will be in effect July 1, 2007.

1.2.2 Group term life insurance coverage in the amount of $50,000 for each eligible full-

time Teacher. inaccordanee-with-the fellowing schedule:

k)

1.3 Participation in the group insurance plans described in this Article shall be voluntary,
Teachers who de not signify their desire to participate in said plans on forms provided by the
BBoard shall not be eligible for benefits under said plans.

1.3.1 As long as the employee medical plan is fully pooled and/or community rated, a
Teacher can waive his/her medical insurance coverage if he/she submits a written stalement to
that effect prior to July 1, of any given year; if waived, a Teacher will be given $5,000 in lieu of
family medical coverage; $3,500 in lieu of two person medical coverage; $2,400 in lieu of single
coverage. Payment to those employees waiving one's health insurance coverage shall be made in
two (2) equal installments, October and February.

1.3.2 If a Teacher decides to participate in this program, he/she cannot change his/her
coverage during thatl particular school year and re-enter the Board adopted insurance program.
(The only exceptions to this rule are: if an individual's spouse were to pass away leaving the
employee without coverage; if a divorce/scparation were 1o occur; or if a spousc were to lose a
job.)

| 1.4 Effective July 1, 20072011, a 43%15% employce co-pay contribution of the annual
group health plan premiums described above, will be implemented.

Effective July 1, 20082012, a 14%16% cmployee co-pay contribution of the annual
group health plan premium, as described above, will be implemented.

Effective July 1, 20092013, a $5%17.5% employee co-pay contribution of the annual
group health plan premium, as described above, will be implemented.

Effectiveuly1-—200—a15%employee—co-pay-contribution-ef the-annual-group-health
plap-premiumsas-deseribed-above—will-be-implemented-

1.5 Eligibility for and the amount of benefits to be paid pursuant to any of the policies
purchased in accordance with the provisions of this Article shall be determined by the terms of
the particular policies. Disputes concerning eligibility for or the amount of benefits payable
pursuant to said policies shall not be subject to the Grievance and Arbitration Procedure
contained in this Agreement.

1.6 The Board shall notify a Teacher of any change in said Teacher's insurance coverage,
or status when the Board receives such notice from the insurance carrier as the case may be.
Teachers shall prompily notify the Board of any change in their personal status which has an
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effect upon their status or coverage under the insurance plans provided by the Board pursuant to
this article.

1.7 In the event the Board decides to change carriers during the term of this Agreement or
to self-insure in whole or in part, the Board will provide the same coverage described above or
their equivalent and will give the Association notice of its decision at least thirty (30) days in
advance of its implementation.,

1.8 Retirces and their eligible dependents shall be able to continue participation
in the district’s medical plan unless eligible for Medicare. Teachers electing to continue in
the district’s plan must pay the full cost of the plan and make arrangements with the
Business Office to schedule quarterly payments.

SECTION 2

The Trumbull Board of Education shall make available on an optional basis at no cost to
Teachers a Section 125 Flexible Spending Account for Health Insurance (IRC Sections 105 and
106) and for Dependent Care Assistance (IRC Section 129).

ARTICLE VIII
LEAVES

SECTION 1 Sick Leave

1.1 Each Teacher shall be credited with fifteen (15) sick leave days in each normal work
year and shall accumulate unused sick leave days from year to year up to a maximum of one
hundred and ninety (190) sick leave days.

1.2 As used in this Agrcement, the term "sick leave day” means a day on which the
Teacher 1s permitted to be absent from work without loss of regular pay because of his/her bona
fide iliness or medical disability.

1.3 Absences which the Board feels it has reason to believe are not due to bona fide
illness or medical disability, such as where the absences are frequent or continuous or
demonstrate a pattern, and the absent Teacher makes a claim for a sick leave day or sick leave
days for said period of absence, the Board shall retain the right to verify the reason for the
absence, including but not limited to, requiring the Teacher to submit a doctor's certificate. In
addition, a teacher shall be required to present a doctor’s note on the sixth day, after any
abscnce of five (5) or more consecutive days. Where the Board requires the Teacher to obtain
a doctor's certificate under these circumstances and the Teacher has not consulted a physician in
connection with the alleged illness or disability giving rise to the absence, the Board shall bear
the cost of the doctor's charge for the examination, but under no circumstances shall the Teacher
be required to submit to a physical examination by a doctor other than one his or her own choice.

1.4 1f the medical disability that is the cause for the Tecacher's absence is compensable
under the Worker's Compensation laws of the State of Connecticut, the Teacher may apply his or
her unused sick leave days to each day of such absence on a pro rata basis to make up the
difference between the per diem he or she receives as Worker's Compensation payments and his
or her regular daily pay as a Teacher, if any, calculated as of his or her last day worked.
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1.5 In any case of absence for which a Teacher applies for sick leave disability benefits
the Tcacher shall, at the request of the Superintendent or his/her designee (hereinafter referred to
as the Superintendent), supply the Superintendent with histher physician's statement attesting to
the nature of the disability and the expccted length of the period of disability. Such statement
shall be in addition to the notice required pursuant to paragraph 1.8 below and shall be
submitted to the superintendent as soon as possible in relation to the beginning of the period of
disability and shall be based upon a physical examination of the Teacher by his/her physician at a
time not remote from the beginning of the period of disability.

1.6 The Superintendent or his/her designee shall have the right to verify the nature and
length of the disability, including but not limited to the appointment of a physician of its own
choosing to investigate the matter. The Teacher applying for sick leave benefits shall cooperate
with the Board in making such verification, including but not limited to allowing the physician
appointed by the Board and competent in the medical area, to consult with the Teacher's own
physician and to review whatever records, documents, charts, notes, data or other material that
exist relative to the Teacher's illness or medical disability, but under no circumstances shall the
‘Feacher be required to submit to a physical examination by a doctor other than one of his/her
choice.

1.7 Notification

Any Teacher who is medically disabled or who anticipates being medicalty disabled shall
notify the Board of his/her disability or anticipated disability and the expected duration of his/her
abscnce from school resulting there from as soon as possible after he/she learns of the disability
or that the disability is anticipated and shall keep the Board apprised of any changes in his/her
status in accordance with the following:

1.7.1 1f the disability is one that could not have been anticipated, the Teacher shall, as
soon as possible after the event giving rise to the disability occurs, notify the superintendent as to
the nature of the disability and the expected duration of the disability.

1.7.2 If the disability is one that can be anticipated (i.e., due to pregnancy or medical
treatment or an operation which is scheduled in advance), the Teacher shall notify the
superintendent of the nature of the disability and the anticipated duration of the disability as soon
as possible after the Teacher has learned of the event which will give rise to the disability.
Thercafier, the Teacher will keep the Superintendent apprised promptly as to the changes in
status or anticipated duration of the disability.

1.7.3 In any casc where a Teacher is absent as a result of a disability, the Teacher shall
notify the Board as promptly as possible as to the date upon which his/her disability is expected
to end and the date upon which he/she desires to return to work. Tailure to notify the
Superintendent in writing, prior to the termination of his‘her disability, of his/her intentions
relating to his/her return to work or failure to return to work within a reasonable period after the
termination of his/her disability, shall relieve thc Board of any obligation of returning the
Teacher to active employment. In such cases, the Teacher's failure to act shall be deemed to be a
resignation.

1.7.4 Any notification referred to above shall be in writing,
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1.8 Return to Work After Period of Disability Has Ended. Al Teachers absent as a result
of a disability shall return to work within a reasonable period of time after the end of their
disability provided that:

1.8.1 If, in the opinion of the Board, the end of the Teacher's period of disability or the
date upon which the Teacher desires to return to school falls at a time in the pupil achievement
reporting period which would be disruptive of the continuity or flow of education for the pupils
involved, the Board may delay the Teacher's return to work until the beginning of the next
succeeding pupil achievement reporting period; however, any such extension of a Teacher's
absence beyond the period of disability shall be with pay only it Teacher has sick leave
available. I the Board does not delay the Teacher's return to work, said Teacher may return to
his/her tegular teaching position or be assigned to another teaching position, including
substituting at the Teacher's regular rate of pay, that the Board, in its discretion, may deem
appropriate until the end of the marking period or if after April 1, at the end of the school year.
At that time, said Teacher will return to his/her regular teaching assignment,

1.8.2 If the Teacher desires 1o extend his/her absence beyond the period of disability in
order to have time to put his’her personal affairs in order, the Board may grant the Teacher's
request (0 do so for a reasonable period not to exlend beyond the beginning of the next
succeeding pupil achievement reporting period, and the Board shall not unreasonably withhold a
request by a Teacher for such additional leave, provided further, however, that any additional
lcave beyond the period of disability shall be without pay and without the application of
accumulated sick leave benefits.

1.9 In all cases of absence due to disability, the Teacher shall, prior to returning to work,
submit to the Superintendent a wriiten statement by the Teacher's physician altesting to the fact
that the disability has been terminated and the Teacher is fit to return to work. The Board shall
have the right to verify such a statement in the same manner as provided in paragraph 1.7.

1.10 Nothing herein shall require the Board to pay "sick leave" benefits to any Teacher
beyond his/her period of disability, regardless of the length of his/her period of absence; nor shall
the provisions be construed so as to permit a disabled Teacher to return to work prior to
salistying the Board that his/her disability has been removed and he/she is physically able to
resume his/her duties.

SECTION 2 Sabbatical Leaves

Teachers who have served the Board for seven (7) consecutive years may, upon
recommendation of the Superintendent and with the approval of the Board, be granted leave for
study and independent research, writing or travel in accordance with the following conditions:

2.1 No more than one (1) member of the teaching staff shall be absent on sabbatical leave
at any one time.,

2.2 Leave shall be granted for a period of time not less than one (1) semester or more
than one (1) academic year.

2.3 Personnel on sabbatical leave shall be paid at the rate of three-fourths (3/4) their
annual salary and shall continue to be eligible for group insurancc in accordance with the

| {00335551{00340931.DOC Ver. 1-D0E Ve 16



provisions contained in Scction 1, but with the Board's contribution toward premium based on
three-fourths (3/4) of the Teacher's annual salary.

2.4 Persons receiving sabbatical leave shall agree to return to cmployment in the
Trumbull Public Schools for one (1) full school year.

2.5 Upon return, the Teacher will be placed on the appropriate step of the salary schedule
as though such Teacher had not been on leave.

2.6 Requests for sabbatical leave must be received by the Superintendent in writing in
such form as may be required by the Superintendent no later than March 31 of the year preceding

the leave.

2.7 The Board shall respond in writing to requests for sabbatical leaves no later than May
31 of the year preceding the leave.

SECTION 3 Scrious Illness or Death in Family

3.1 For cach death in the Teacher's immediate family (parent, grandparent, sibling,
spouse, child, parent-in-law, brother and/or sister-in-law and life partner) a Teacher may be
abscnt for up to five (5) normal work days without loss of regular pay.

3.2 For serious illness of a member of the Teacher's immediate family for whom the
Teacher has custodial responsibility, a Teacher may be absent for up to ten (10) normal work
days without loss of regular pay, after which said absences shall be charged to accumulated sick
leave. This does not apply to minor illness of a family member.

3.3 In cases of death of a Teacher's relative not in the Teacher's immediate family or the
serious illness of a member of the Teacher's immediate family for whom the Teacher does not
have custodial responsibility, up to two (2) days' absence may be granted at the discretion of the
Superintendent.

SECTION 4 Personal Business

4.1 Each Teacher shall be allowed up to a maximum of three (3) days off per vear
without loss of pay for the purpose of conducting personal business which cannot be conducted
at a time other than when the Teacher is scheduled to be in school. These days may not be
accumulated from year to year,

4.2 The "personal business" referred to herein may include such compelling events as
religious holidays, attendance at the Teacher's own graduation or the graduation of members of
his/her immediate family (as defined in Section 3 hereot), attendance at his/her own wedding or
the wedding of a member of his/her immediate family (as defined in Section 3 hereof), legal
business that cannot be conducted outside of the normal work day the death or illncss of a
Teacher’s relative not from Teacher’s immediate family and for whom the Teacher does not have
custodial responsibility, or some other similarly compelling reason, but shall not include
extension of a vacation or holiday period, an accommodation of travel plans connected with a
vacation or holiday period, and shall not be taken the last ten (10} days of the school vear or on
consecutive days unless special permission is granted by the Superintendent. Accordingly, these
days shall not be used on the Teacher's last scheduled work day before or his/her first scheduled
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work day after a vacation or holiday (except for single religious observations as to which the
Teacher shall give prior notice, oral or written, to the building administrator) except under the
most compelling circumstances, and then only with the approval of the Superintendent. The
Teacher shall give 24 hours notice except in cases of emergency, to his‘her principal.

Additional personal leave may be granted at the discretion of the Superintendent.

SECTION 3 Visiting Days

A maximum of four (4) days per year for visiting classrooms in other schools or
attendance at education workshops may be allowed when directed or approved by the
Supcrintendent or Principal. A written report on the observation of the day may be required.

SECTION 6 Jury Duty

Any Teacher who is required to serve on a jury before a state or federal court shall be
granted leave for this purpose and such leave shall not be deducted from sick leave or personal
days. Such Teacher shall receive a rate of pay for each day of jury service equal to the difference
between his/her then current applicable salary calculated on a per diem basis and the pay he/she
receives from the court as jury pay. In order to qualify for this pay the Teacher shall notify the
Superintendent immediately and in writing when he/she is notified that he/she is required to
report for jury duty.

SECTION 7 Adoption Leave

7.1 Any Teacher adopting a child shall be entitled upon written request to the
Supcrintendent of Schools to twenty (20) days paid leave, said leave, to be deducted from sick
leave. In the event that both father and mother are employed by the school district, only one
shall be entitled 1o the twenty-day adoption leave.

SECTION 8 Child Care Leave

A childcare leave may be granted to a Teacher upon birth or adoption of his or her child,
subject to the following conditions:

8.1 The request to take such leave shall be in writing;
8.2 The request shall be filed with the Superintendent;

8.3 The request shall be filed as soon as practicable prior to the anticipated
commencement of the leave but no later than thirty (30} days following the datc of arrival of the
child:

8.4 The leave for Teachers who give birth/adoption prior to April 30 will not extend
beyond the end of the normal work year in which the child arrives. Teachers who give
birth/adoption after April 30 also will be eligible for child care leave for a portion of the
following year, provided such Teacher returns at the conclusion of the first semester, but in no
case shall such leave extend beyond the end of the ensuing normal work year.

8.5 The leave shall be without pay or benefits;
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8.6 During the period of such leave, the Teacher shall be eligible to participate, at his/her
own expense, in any group insurance benefits in effect in this Agreement, to the extent permitted
by such group insurance plans;

8.7 The Teacher on leave shall notify the Board in writing as soon as possible, but by no
later than May 1, of his/her intent to return to his/her position for the following school year.
Failure to do so will result in the loss of his/her position in the Trumbull School System;

8.8 Upon returning from such leave, the Teacher will be assigned to the position occupied
as of his/her last day worked or to another position for which he/she is qualified in the judgment
of the Board;

8.9 Notwithstanding any other provision of this Agreement, a Teacher granted a leave of
absence shall not be exempt from the operation of the layoff procedures sct forth in this
Agreement; and

8.10 Any such leave shall not be considered as an interruption of service for seniority
purposes under Article X of this Agreement.

ARTICLE IX
CONDITIONS OF EMPLOYMENT

SECTION 1 Multi-School-Schedules

1.1 In arranging schedules for Teachers who are assigned to more than one (1) school, an
effort shall be made to limit the amount of interschool travel. Such Teachers shall be notified of
any changes in their schedules as soon as practicable and, where possible, prior to June 135.

1.2 Any Teacher required to use his/her own automobile in traveling between schools for
the purpose of performing his/her teaching duty as assigned by the Board or the Superintendent
pursuant to paragraph 1.1 above shall be reimbursed for the use of his/her automobile at the rate
set by the Internal Revenue Service for business mileage deductions. During each school year
covered by this Agreement, the IRS rate established as of January 1 prior to the start of school in
September shall be paid for the entire school year, and any adjustments made by the IRS during
that year will not be implemented until the following September.

SECTION 2 Teacher Assignments

2.1 The assignment of Teachers within the school system is the responsibility of the
Superintendent of Schools. In making such assignments, the reasonable requests of the Teacher
concerned shall be considered.

2.2 Teachers shall be notified of their programs for the coming year, including the
schools to which they will be assigned, their grades and/or subjects they will teach and any
special or unusual classes that they will have, as soon as is practicable and under normal
circumstances, not later than June 15. In the event of a change in circumstances or conditions
during the months of June, July and August, such assignment may be changed with prompt
notice in writing to the Teacher. Ordinarily such changes would be made for resignations,
deaths, promotions and/or leaves of absence.
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2.3 Changes in grade and/or subject assignment shall not be effected or announced
without prior personal conference with the Teacher involved. Following such conference, the
circumstances shall be communicated to the Teacher in writing and the Teacher may appeal such
change(s) to the Superintendent.

2.4 A Teacher’s request for assignment to another school shall be made in writing to the
Superintendent by March 1 or whatever later date is set by the Superintendent. The
Superintendent shall notify the Teacher in writing by June 10 of the disposition of his/her request
for assignment if a disposition has been made by that date.

2.5 Whenever it is practicable and reasonable in terms of cost and educational suitability,
the Board shall endeavor to hire full-time Teachers to reduce the number of part-time Teachers
provided, however, that the Board retains the right to hire and retain part-time Teachers when, in
its sole discretion, it is desirable to do so to reduce costs and increase flexibility in scheduling.

SECTION 3 Promotions

3.1 Posting of Vacancies. All vacancies for advancement to those positions contained on
the Administrative Salary Schedule shall be published in all schools at least ten (10) and
ordinarily thirty (30) days in advance, except in the case of temporary or acting appointments.
Temporary or acling appointments of Teachers to such administrative positions shall not exceed
ninety (90) days except by mutual consent of the Board of Education and the Association.
Requirements, such as statement of qualification and job description, shall be part of this
publication. When, if qualifications and attainments of two or more applicants are considered
equal, preference will be given to members of the staff.

3.2 The Administration will consider, as prime qualifications for promotion, the
following:

a. Proficiency in present assignment.
b. Competence as a Teacher.
¢. Adaptability to the requirements of the position,

In addition, the following will be considered as part of the qualifications of system staff
members:

d. Loyalty to the system.

e. Contributions to administration in the operation of the school.
f. Knowledge of the system and its operation.

g. Participation in system activities.

h. Length of Service.

i.  Cooperation.

3.3 Those Teachers of the school system who are qualified applicants for a new position,
but who are not sclected for the position, may at their request discuss the reasons for their non-
selection with the Superintendent so that they may make efforts to strengthen their future
candidacy.
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3.4 Teachers desiring to be informed of vacancies for advancement occurring during July
and August shall prior to June 15 register their desire with the Superintendent's office indicating
as specifically as possible their area(s) of interest. The Superintendent's office will then notify
them of any such vacancies during these months.

SECTTON 4 Substitutes

Substitutes will be provided (if available) for absentees in both the secondary and
clementary schools.

SECTION 5 Outside Employment

The Board and the Association mutually agree that Teachers will engage in no outside
employment that will impair the effective and proper execution of assigned professional duties in
the Trumbull System.

SECTION 6 Teacher-Pupil Ratio

6.1 Tt is recognized that the size of academic classes is directly related to quality for
instruction; therefore, the following goals for class sizes are to be strived for:

Kindergarien - 25 per class
Grades 1 —12 - 28 per class
Developmental - 16 per class

6.2 The Board's goal in physical education classes will be a maximum of forty (40)
students.

6.3 When class schedules are developed, the needs of the exceptional student shall be the
prime consideration for classroom placement. The scheduling of these students shall be
reasonable and provide an optimum learning environment.

0.4 A Teacher of any identified exceptional student who is mainstreamed shall be
informed about the nature of the exceptionality and whether that student requires any specialized
or individualized management or instruction within two (2) weeks of placcment in the
mainstreamed classroom. At the time an identified exceptional student is placed in a
mainstreamed classroom, the receiving Teacher will be notified that the student is exceptional.

SECTION 7 Teacher Load

Whenever possible, Teachers in academic subject areas should not be assigned more than
140 students for instructional purposcs.

SECTION 8 Preparation Periods

All Teachers shall, in addition to their lunch period, have at least one preparation period
per day during which they will not be assigned any other duties,

SECTION 9 Secondary Teachers - Tcaching Periods
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9.1 Teachers of the major academic areas shall not be expected to leach more than five
(5) periods per day. Such Teachers shall be assigned ancillary duties as in the past or a flexible
period (student contact time) which does not require preparation, grading, or testing (except
proctoring).

9.2 Sccondary school Teachers who teach six periods per day on a regular basis will be
released from performing ancillary duties such as, but not limited to, study hall, corridor duty
and bus duty. High school Teachers who teach six periods may be assigned homeroom,

9.3 All elementary regular classroom Teachers and special education Teachers shall
receive one thirty (30) minute collaboration period per week.

SECTION 10 Compliance

The Board will expect strict compliance with the school hours and regular attendance at
in-service faculty meetings.

SECTION 11 Number of Preparations (Secondary)

Every reasonable effort shall be made to have Secondary Teachers teach no more than
two (2} different subjects or have more than three (3) different preparations except where
additional subjects or preparations are requested by the Teacher in writing.

SECTION 12 Cocurricular Activities

Teacher participation in co curricular activities for which no additional compensation is
paid shall be voluntary. At the same time, Teachers recognize that their responsibility to their
students and the profession requires the performance of duties that involve the expenditure of
time beyond that of the regular school day.

SECTION 13 Normal Work Day

13.1.3-1 Eﬁe&ﬁ%ﬂj%—%@%ﬁfma%wefkéaﬁeﬁeaeher&dmﬂmm&%mmm
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year shall be no less than thirty (30) minutes longer than the length of the regular day for pupils.
The building Administrator shall determine when the Teacher shall arrive and leave, provided
that in no event shall the Teacher arrive less than fifteen (15) minutes prior to the start of school
ot lcave less than fifteen (15) minutes after pupil dismissal. In addition, secondary school
‘Teachers are required to provide extra help for forty-five (45) minutes one (1) day per week.
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SECTION 14 Normal Work Year

Effective the 2004-05 school year, the normal work year shall consists of 186 normal
work days for Teachers (181 student contact days), except for Teachers assigned to positions as
Guidance Counselors, Program Leaders, Department Chair Persons and Career/Vocational
Education Teachers, for whom the normal work year shall consist of 196 normal work days.

SECTION 15 School Meetings

15.1 Teachers may be required to remain after the regularly scheduled workday up to
seven (7) hours each month {(a maximum of two (2) hours in any one-day) to attend workshops,
staff meetings and PPT's.

15.2 Workshop schedules will be published at teast thirty {30) days in advance.

15.3 Attendance at any function which takes place in the evening or on a weekend or
holiday (except for room visitations and parent/Teacher conferences) shall be voluntary.

SECTION 16 Lunch Duty

16.1 Elementary: No Teacher will be assigned to the cafeteria.
16.2 Secondary (Middle School and High School}: Teachers may volunteer for cafeteria
duty 1n lieu of other service assignments. If sufficient volunteers are not available, then Teachers

may be assigned at the discretion of the Administration.

SECTION 17 Job Description

A copy of job descriptions for certified personnel {Teachers and Administrators) shall be
available at the principal's office for examination by Teachers.

SECTION 18 Team Leaders/Department Heads

18.1 Team leaders will have a regular teaching load but will receive a stipend for their
scrvices as set forth on Appendix B attached hereto.

18.2 The position of team leader shall be posted and applied for annually. By June of
cach ycar, cach tcam leader will be notified in writing by the Superintendent whether or not
he/she will be reappointed for the following school year.

18.3 Department heads who supervise nine (9} or more Teachers shall work ten (10)
additional days beyond the normal Teachers. Department heads who supervise eight or less
‘Teachers shall work five (5) additional work days beyond the normal school year. Such time
shall be paid for in the same manner and form as for Program Leaders, Guidance Counselors and
Career Vocational Education Teachers for ten (10) days or .5 of such sum for five (5) days.

18.4 Department heads shall not perform supervisory/administrative duties for 50% or
more of their time,

SECTION 19 Consultation Procedure
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It is the desire of the Board and the Association to achieve continuous rapport and
undcrstanding between the parties and it is felt that one method of achicving this goal is to
discuss periodically various subjects of mutual concern not necessarily covered under this
Agreement. Accordingly, the partics will attempt to hold periodic informal meetings to discuss
such subjects when such discussion is requested by cither party.

SECTION 20 Personal Freedom

The private and personal life of a Teacher is not within the appropriate concern or
attention of the Board except as it may, in the discretion of the Board, interfere with the
Teacher's responsibilities to and rapport with students and/or the school.

ARTICLE X
REDUCTION IN CERTIFICATED PERSONNEL

SECTION 1 Reduction in Force

Reduction of certificated staff shall be governed by, but not limited to, decrease in
student enrollment, curricular changes, shortage of funds, changes in the use of instructional
personnel and for other reasons as identified by the Board and Administration.

SECTION 2 Attrition

The Board shall make every effort to keep to a minimum the number of certificated
Tcachers affected by reduction in force by not employing replacements insofar as practicable for
certificated Teachers who retire or resign or whose limited agreements (Long Term
Replacement) are not renewed or those Teachers who are operating under a Temporary Ninety-
Day Certificate. To achieve educational aims, however, it may be necessary to hire some
replacements for some positions if other emplovyees in the system do not possess the certification,
qualifications and experience for the position and the position is one that needs to be filled.
Attrition, moreover, may not be sufficient to accomplish a reduction in force in full,

SECTION 3 Limited Agreements

Reduction in force, not achieved through attrition, shall be accommodated by not
renewing limited agreements of employment. Limited agreements are defined as long-term
replacement agreements issued for not more than one normal work year and Temporary Ninety-
Day Certificates. Notice of non-rencwal shall be in accordance with Section 10-151a of the
Connecticut General Statutes.

SECTION 4 Non-Tenured Teachers, Dismissal of

If attrition and the non-renewal of limited agreemenis are not sufficient to accomplish a
reduction in full force, then non-tenured Teachers shall be given notices of non-renewal in
accordance with Section 10-151a of the Connecticut General Statutes. The criteria for non-
renewal of contract for non-tenured Teachers shall be performance, as determined by the
Superintendent, first, and seniority second.

4.1 Seniority
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"Seniority", as it relates to non-tenured certificd Teachers is defined as follows:

4.1.1 Continuous Service

Longest continuous service - continuous service is defined as employment with the Board
on the basis of uninterrupted service since the first day of the most recent hire-in period. Length
of continuous service will not be interrupted or affected by authorized leaves of absence with full
or partial pay, or authorized leaves of absence without pay for illness or disability.

4.1.2 Effective Datc of Contract

The hire-in period shall be determined by the effective starting date on the Teacher's most
recent individual contract of employment.

4.1.3 Issue Date of Contract

In the event there are two or more Teachers with the same effective starting date, the date
the contract was signed by the Superintendent for issuance shall detcrmine retention,

4.1.4 Contract Signed by Teacher

In the event there are two or more contracts signed by the Superintendent on the same
date, then the contract bearing the earlier date shall determine the more senior Teacher.

4.2 Performance

The quality of instruction, as determined by the Superintendent, shall be the single most
important factor in determining issues relating to retention of non-tenure Teachers.

SECTION 5 Tenured Teachers

If attrition, the non-renewal of limited agreements and the non-renewal of non-tenured
Teacher contracts arc not sufficient to accomplish a reduction in full force, then tenured Teachers
shall be issued consideration-of-termination notice in accordance with Section 10-151b of the
Connecticut General Statutes.

The criteria for the dismissal of tenured Teachers shall be:

3.1 Seniority

5.1.1 Continuous Service

Continuous service is defined as employment with the Board on the basis of
uninterrupted service since the first day of the most recent hire-in period. Length of continuous
service will not be interrupted or affected by authorized leaves of absence with full or partial
pay. or authorized leaves of absence without pay for illness or disability or by interruptions in
service caused by a layoff due to reduction in force when recalled within twenty-four (24)
months of the effective date of the layoff, provided that no such interruption in service shall
count toward the attainment of tenure except as required in the Connecticut Teacher Tenure Law.
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5.1.2 Effective Date of Contract

The hire-in period shall be determined by the effective starting dale on the initial
contract: "..._for the school year beginning , 20 and ending
20__, subject to the conditions quoted below."

5.1.3 Issue Date of Contract

In the event there are two or more Teachers with the samc effective date, the date the
contract was signed by the Superintendent for issuance shall detcrmine retention,

5.1.4 Contract Signed By Teacher

In the event there are two or more contracts signed by the Superintendent on the same
date, then the earliest date the contract was signed by the Teacher shall determine retention.

5.2 Performance

The quality of instruction, as with non-tenured Teachers, shall be a factor in the retention
of tenured Teachers who are certified to teach in the same curriculum arcas, subject, level or
program,

SECTION 6 Recall

6.1 Teachers shall be recalled in reverse order of layoff for new position openings for
which they are certified and qualified provided they do not lose their recall rights as defined in
Section 7.

6.2 The recall list shall be maintained by the Board of Education for a period not to
exceed twenty-four (24) calendar months.

6.3 No compensation or other benefits shall be available 1o a Teacher on the recall list.

6.4 A Teacher not recalled prior to the expiration of recall set forth above shall have no
remaining rights under this contract.

SECTION 7 Loss of Recall Rights

A Teacher will lose all recall rights if any one of the following occurs:

7.1 The Teacher voluntarily resigns;

7.2 The Teacher does not return to an available position comparable to (equal to or more)
that held at the time of dismissal (for which said Teacher is certified and qualified) within

twenty-four (24) calendar months.

7.3 The Teacher docs not apply in writing by registered (certified) mail by June 1 of the
year subsequent to his/her dismissal for retention on the recall list; or
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7.4 Upon recall, the Teacher fails to report within fifteen (15) calendar days after being
notilied in writing to do so at his/her last known address unless prevented by illness or other
reasons satisfactory to the Board.

SECTION 8 Administrative Impact

All administrators employed by the Trumbull Board of Education who are covered by the
provisions of the Teacher Fair Dismissal (Tenure) Law and who are laid off from work due to a
reduction in administrative staff shall have rights to displace Teachers covered by this
Agreement in positions where said administrators are qualified, certified, and hold seniority (as
defined by Article 1X 5.1.1) in a manner provided by applicable law. No administrator shall be
discriminated against with respect to such displacement rights by virtue of his/her service outside
the Teacher bargaining unit.

ARTICLE X1
STAFF PARTICIPATION IN CURRICULUM
IMPLEMENTATION AND REVISION

SECTION 1

The advisability of curriculum revision shall be thoroughly researched by a joint
committee of the Board (which may include members of the professional staff) and the
Association. The Teachers shall play an active role in the preparation, implementation and
evaluation of curriculum.

SECTION 2

The procedure for developing new curriculum will include the following:

2.1 The appointment from among Teachers who volunteer to a new curricula planning
committee.

2.2 There shall be at least one representative, but not more than two, from each grade
level for which the curriculum is designed.

2.3 At least one member, but not more than two, will be appoimnted [rom the
admtmistrative siaff.

SECTION 3
The planning committee will complete a tentative curriculum outline for presentation to

the Board for approval.
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SECTION 4

If approved, the Superintendent will nominate a curriculum writing tcam for summer
employment, or during the school year on a release time basis, to write and publish the
curriculum. The majority of this team shall have been members of the planning committee.

SECTION 5

Materials needed to implement the new curriculum should be madc available to the
Teachers concerned prior to the start of the new program.

SECTION 6

The Board will encourage and support in-service training programs to prepare Teachers
for the new curriculum and will consider the use of released time when, in the judgment of the
Administration, it is required for an effective in-service workshop.

SECTION 7
The advisability of pilot programs rather than full implementation will be considered.
SECTION 8

The Board, the Association and the professional staff will evaluate curricula at least once
a year and the Association and professional staff may recommend modification or changes.

SECTION 9

An appropriate committee of the Association shall cooperate with the Board and the
Administration in the development of all the workshops.

ARTICLE XII
STRIKES

During the term of this Agreement, the Association shall not cause or sponsor and no
‘I'cachers shall cause or participate in any strike or work stoppage. 1f the Association disclaims
in writing to the Board responsibility for any act prohibited hereby, it shall not be liable in any
way therefore. Teachers who participate in any such act may be disciplined or discharged
without recourse to arbitration; provided, however, that the question of their participation shall
itsell be subject to arbitration.

ARTICLE X111
ASSOCIATION'S OBLIGATIONS

The Association, being an association of professionals in the academic and educational
field, encourages that a high degree of interest, competence, understanding, and professional
judgment and conduct be exhibited by all its members at all times and it shall encourage its
members to reach an increasingly high degree of academic and professional proficicncy and it
shall make a bona fide effort to persuade its members, individually or collectively, to refrain
from acts which are contrary to these principles or to this Agreement.
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ARTICLE XIV
MISCELLANEQUS

SECTION 1 Discipline

| 1.1 No Teacher shall be reprimanded, disciplined; or suspended e+dismissed-without just
cause.

SECTION 2 Records

2.1 Each Teacher certified by the State Board of Education and employed by the Board
shall be entitled to knowledge of and access to supervisory records and reports of his/her
competence, personal character and efficiency maintained in his/her personnel file with reference
to evaluation of his/her performance in Trumbull.

2.2 All records related to a Teacher's performance in this system shall be maintained in
the school to which said Teacher is assigned.

2.3 a. No material adverse to, or critical of, any Teacher and originating after initial date
of employment shall be placed in such Teacher's personnel file without just and reasonable
cause. The Teacher may submit a written notation regarding the material, and the same shall be
attached to the file copy of the material in question. If the Teacher is asked to sign material
placed in the Teacher's file, such signature shall be understood to indicate his or her awareness of
the material, but in no instance shall said signaturc be interpreted to mean the Teacher's
agreement with the content of the matcrial.

b. A Teacher has the right to have a representative of the union accompany
him/her on any review of his/her personnel file.

c. This provision shall not apply to materials in any Teacher's file before
September 1, 1986.

SECTION 3 Severability

In the event that any provision or portion of this Agreement is ultimately ruled invalid for
any reason by an authority of establishcd and competent legal jurisdiction, the balance and
remainder of this Agreement shall remain in full force and effect.

SECTION 4 Copies of Agreement

The Board will print and deliver to the President of the Association sullicient copies of
this Agreement for cach Teacher within a reasonable period of fime after the Agreement
becomes cffective.  In addition, the Board will print enough copies of this Agreement to
distribute one to each new Teacher hired during the term of this Agreement. The cost of printing
and distributing copies of this Agreement shall be borne equally by the Board and the
Association.

SECTION S Individual Emplovment Contracts
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5.1 Individual Employment Contracts will be issued upon initial employment. Thereafter,
for each succeeding year of continuous employment, the Board will only be required 1o issue
Notification of Assignment and Salary.

5.2 The provisions contained in Individual Employment Contracts and Notifications of
Assignment and Salary shall not conflict with the terms and conditions of this Agreement. In the
event such a conflict arises, the terms and conditions of this Agreement shall supersede the terms
and conditions of the Individual Employment Contract and Notification of Assignment and
Salary.

SECTION 6 Retirement Incentive

The Retirement Incentive Policy is attached as Appendix D.

ARTICLE XV
DURATION

The duration of this Agreement shall be from July 1, 2007-2011 to and including June 30,
24412014, during which period this entire Agreement shall remain in full force and effect.

IN WITNESS WHEREOF, the parties hereunto have caused thesc presents to be
cxecuted by their proper officers, hereunto duly authorized, and their seals affixed hereto as of
the date and year first above written.

TRUMBULL BOARD OF EDUCATION TRUMBULL EDUCATION ASSOCIATION

By: By:
Chairperson President(s)

| September11,2006—— . Sontember-11-2006
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APPENDIX A-1

TRUMBULL TEACHERS’ SALARY SCHEDULE

2010-112011-12
Steps Bachelor Masters Sixth Year Sixth Year +16
1 i
2 47,310 51,045 57,165 60,227
3 50,228 54,737 59,077 61,245
B A 51,818 56,721 61,185 63,417
5 53,386 58,691 63,280 65,576
6 54,973 60,666 65,378 67,730
7 56,546 62,637 67,458 69,866
8 58,128 54,660 69,553 72,001
) 59,702 66,592 71,639 74,185
10 81,280 68,569 73,727 76,310
11 62,866 70,543 75,362 77,774
12 65,415 72,520 77913 | 80,609 |
13 67,971 74,505 80,009 82,761
14| 70,529 77,205 82,114 84,568
15 72,648 | 79,904 84,834 87,302
16 74,767 83,504 87,555 90,032
17 76,394 84,724 90,276 93,052 !
18 78,038 86,843 92,396 95,172
19 78,038 88,458 94,515 97,317
20 78,038 | 90,100 96,130 98,923
21 78,038 90,100 97,772 100,576
Stipends for
Teachers regularly
assigned to positions
with a regular Teacher
work year plus an 3,837 3,837 3,837 3,837
MASTERS IN THE TEACHING FIELD add
(For those Teachers meeting eligibility
requirements as identified in Article 5.3
of 1995-98 contract) 355 N/a N/a
Doctorate Add 679 679

There shall be no step movement for 2011-12
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Sy

Sieps Bacheler Masters Sixth-Year Sixth-Year+15

e
2 3427 46-532 52,142 54,802
3 45487 45,808 53:854 36:83+
4 44237 5470 85776 &8
5 48867 53,603 57886 S8-778
6 50113 55303 58,507 51742
7 51,548 54100 64,405 63650
8 52,080 58044 63,404 55636
g9 54425 60705 65306 67608
18 56863 62507 87.210 69.564
H 54300 64,307 88,700 70,869
14 64,204 #0380 74,855 082
5 66:225 72,841 335 79.5684
15 68157 5304 815 2853
17 &9-641 FHd34 82208 44826
18 138 80638 86160 867414

_ 21 438 82135 39128 91686

Stipends-for-Teachers

Fegtary-assighed-to

positions-with-a-regular

Teacherwork-yearplus-an

MASTERSIN-THE TEACHING FIELD add

. . fodi g: _Sl 5.; ‘
1585-88contract) 355 NIA NIA
Dectorate-Add 519 B8
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APPENDIX A-2

TRUMBULL TEACHERS’ SALARY SCHEDULE

20082012-0913
BA MA 6THYR 6TH+15
Step
3 50,306 54,822 59,169 61,340
q 51,898 56,809 61,280 63,515
5 53,469 58,782 63,378 65,678
6 55,058 60,760 65,477 67,835
7 56,634 62,734 67,563 69,974
8 58,218 64,760 69,661 72,113
9 59,795 66,695 71,750 74,280
10 61,375 68,675 73,841 76,428
11 62,953 70,652 75,479 77,895
12 65,516 72,632 78,034 80,734
13 68,076 74,620 80,133 82,889
14 70,638 77,325 82,241 84,699
15 72,761 80,028 84,965 87,437
16 74,883 83,734 87,691 90,172
17 76,512 84,855 90,416 93,196
18 79,599 86,978 92,539 95,320
19 79,599 88,595 94,661 97,468
20 79,599 91,902 96,279 99,086
21 79,599 91,902 99,727 102,588
Steps Bashelor  Masters Sixth-Year Sixth-Year+15
2 44421 | 47,628 53,675 58549
3 47181 51.305 55470 57.506
4 43854 53,258 57449 59:646
5 50427 55 108 50416 84572
& 51617 58,962 61,385 53505
g 54.578 s 2 65:308 | _6%60s |
9 56.057 62:526 . 87,265 88637
10 57530 64382 69,228 #1664
H - 58049 665.236 70,761 73025
14 66,223 FL4t 771 #8:405
15 68.212 75026 | 79,655 84872 .
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= F30 +9:5584 84764 843+
18 +3:273 83087 88745 81376
Stipends-for Teashers i
regularly assignedde :
pesitions-with-avegular
Teacherwoik-yearplus-an
additional-10-days: §

MASTERS-INTHE TEACHING FIELD add

{For-ihose Teachars-meeting clighility |
requirerments-as-identified-in-Article 5:3-of
| | Doctorate Add 537 837

Effective July 1, 2012, teacher not already at the top step of the salary schedule shall
advancce one step.
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APPENDIX A-3

TRUMBULL TEACHERS’ SALARY SCHEDULE

20092013-1014
BA MA 6THYR 6TH+15
Step
4 52,299 57,247 61,753 64,005
5 53,881 59,235 63,867 66,184
6 55,483 61,229 65,982 68,358
7 57,070 63,218 68,084 70,514
8 58,667 65,260 70,198 72,669
9 60,256 67,210 72,303 74,853
10 61,848 69,205 74,411 77,018
11 63,439 71,197 76,061 78,495
12 66,022 73,193 78,636 81,357
13 68,601 75,196 80,751 83,529
14 71,183 77,921 82,876 85,352
15 73,322 80,645 85,621 88,112
16 75,460 84,379 88,367 90,867
17 77,103 85,51¢ 91,113 93,915
18 81,191 87,649 93,253 96,055
19 81,191 89,278 95,392 98,220
20 81,191 93,740 97,022 99,851
21 81,191 93,740 101,722 104,639
Steps Bachelor Masters Sixth-¥ear Sixth-Year +15
El
2 45820 40438 55,366 58:33%
3 48847 53044 ST 217 50318
] 50187 54,936 59258 64424
8 51705 56-844 84288 83542
8 53243 58,767 63,319 55-568
7 5767 80-666 65336 87667
8 56208 62,624 64363 68734
8 57,823 54,405 66384 #1830
10 59,351 66410 407 #3808
H 60,878 88323 72680 #5346
2 83,366 FO238 #5480 78071
13 85,832 12450 ;4831 80,156
14 68308 FATH 79:530 £1.808
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| 15 70,381 17388 82.164 84,554
| 17 73.090 82057 87,435 90:123
| 18 75,584 84100 89,488 921477
| 19 75,581 85674 84-540 94254
| -20 75581 87284 93105 95,818

Stipends-for-Teachers

regularly--assigred—to

- ? ot

Teacherwerkyearplus

anadditional-10 days: 23716 16 3718 3716

MASTERS-IN-FHEJEACHING FIELD add

{Forthose Teachers-meeting-eligibility

requirements-as-identified-in-Article-53-of

+685-08-contract) 355 Nia Nia
| Doctorate Add 657 857

Effective July 1, 2013, teachers not already at the top step of the salary schedule shall
advance one step.
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2040-H
El _ S
3 | 50.228 54.737 50.077 81245
4 51.848 58721 51185 53417
6 54,975 60.656 65:376 67-7.30
H 56545 62827 B7.458 ~ BG.886
8 53123 64.660 60.553 72001
9 59,702 66502 71638 | 74185 _|
B 10 64280 68.569 73721 76:310
41 62,856 70,543 75,362 A4
42 85415 72,520 77913 80608
43 87971 74505 80.000 82751
R 70529 77205 - Bz114 84.568
16 74767 83.604 87,555 90,032
18 76,036 86,843 92,396 85172
19 78,038 88.458 94,515 97347
21 78,038 80400 g7.772 100-576
Stipends—for Teachers
regularly—assighed-to
Teacherwork-yearplus
MASTERS-IN-THE TEACHING-FIELD-add
requirements-as-identified-n-Article-5-3-of
18956-68-contract) 355 Mia Na
Postorate-Add 670 648
10033555 HD0340931.DOC Ver, 11.D0OC Ver 13 37



8¢ HA 20T A DO TE60FE00} 1555500 |
080'L 9z0'L 566 996 {SH.L) uolINpO.d [E511IEaL 1 /10JeUIpI00T) d01d/oWIMsSony
218 ¥EE'] £6C| asz'l {SH1) uonanpord [BaESY 1 /UOIONIISUOY 185
68S°L 6ES'T Z6Y'L 6¥F'1 {SH1} UoRoNpoid [E2MIESY /10332410 [E2IUL2aL
LIE'L PEE'L £62'L a95z'L [eameal ] jo IGJEUIPIG0]) T g ISUDISa(] 195
6851 6E5'1 Al By L (SH1) uononpold [ealgesay] Jo isiueld |esiesysy
108} Phs'L 169’ Zr9'L (SH1) uononpoid [eaueal ] 40 Joan( feuawnsu|
T08'T Az 169'T Zrg'L {(SH.L) uopenpold [e3IEsl1 Jo Jaydeiboaroy]
LOR'L YL 169'L 2+9'1 (SH1) uononpold |BouUlEal | JO JOJBUIDIOOT) [BIOA
L¥S'Z Lgv'e GRE'Z 91LL'e {SHL) Pol4 |eoueay | JO J033aA0
G0B'L Gve') 68.L°L 9ts'l (SHL) "POi4 [B31HESGL Jo 195hpoid
gel'e 180'¢ £66'2 906 ¢ (SHL) 1oSIApY [BINWEIU|
LEQ £19 206G 18G (SHL) Jo1euipioo v¥44
/€9 /19 866 LBS {SHL) 1081ApY ¥D3A
196°) G08'lL PRl £6/'1 S105|APY 10 JOIEUIRJIO0D
196'L S06'L £P8°L £64'L {2y apeio Nz}
wiv'L ger'l 78l el (Z) aprIo Uil |
586 vG6 GZ6 368 (z) 8peIS 0L
586 vG6 626 868 (2) epeio Yis
((SHL) slosiapy sse|)
GZl'l 0L9°1 6L9°1 z/5'L (SHL anio nis
L28') zZig'l 251°) 004"t {SH1) losiapy Jadedsman
195'1 21571 LiY'L gzr'L (SH1) suizeBepy AJeIar]
rsz'2 €81’z L2 5502 {SHLD) aniD eweig
058'1 1641 L2EL') 989°L [SHLHOSIAPE >00GieaA JUEISISSY
6659'c £86'¢ eiF'E CLE'E (SH.1) JOSIADY HO0TIED L
8B9'S cag'e cit'e Z/8°'E (SHL) 10SIAPY OUNOD JUSPNIS
AVd vdLX3 93IHLIO
vel's te'e 8a8'e rore (z7) Japea] weiboig
LZG'F ¥eeY 05T v ozt (9°) yopea WHEIB0Id
£96't 208 Y 695 FZq {9} topeo] WWEJIbOId
Zevr's +579 iy Al na {0"L) JapeaT weiborg
Mo &g IMD Ay IMS Agq 125y veEty a8z gTty slayoea) § Uey) ssa) [[RIUS-TeWTeq) 3dag
aSEBIDU] aseaiol| asealou| COR'Yy 708 099 S {sioyoea) alow 40 g) sbiej-uewneynidag
F1-£102 £1-2102 ZL-1oz L LOZ-0L0Z 8t67-6662 £8002-8002 800T200T uondussag

HINAAHIS NOLLVSNAJWOD VILXA

d XIANHddY



6€ H=A20a L PA DOM I560FE00HSSFeerst |
MO39 SNOILINIJ3a 338,
St e cE PAY {ucissag Jad pled) ¥ |9a8]
4589 a9 L8 665 (uoneing ansuaiu) oydadg) ¢ |8aa
588 +66 5e5 868 (Juauodwied adIAL35 ON UM - W) BuoT) 2 |aaan
LF'L SZTY' | 18l LpE'L {juauodwo) aoiag Y wia) Buod) | jaas)
SN0
g8v'y LPE'Y LZ'v 260t ('S A) JICJBUIPIOOT [eiNWIENU|
e 161 GGE'L G1e'L {"5" ) 1osIApY Asesain
0102 ove'lL 2881 ZEQ'L TS W) JOSIAPY 5j00Q1Ea
chy'l Z8€') 5GE ) GlLElL ('S’ W) Josiapy Jadedsmap
co/ Lt 6L. 869 ('S"W) JosiApy SSE[D
T9E'T 882'z RT2'Z 751T {'S'W) JOSIADY [I2UN0D JUapniIs
S06'L St8'L 68.°L 9L’ {'s'W) (52 paliun) sJaped] Weal
LLL'E 220'C £86'C L6827 {'5'W) (o1Wepeoy) siepes] Wea
¥Tr ' OLY 86¢€ 98¢ {SH1J tonoNpdId 1edINEal1/IShBUElY 35HoH




or freadea{l A D0 Te60r00}Heseeort |

| LNIWAYH ONZILS IHVHS TTYHS SHOSIAQY LI ANV HM1D ¥3d 38Y SINNOWVY ANIdILS

qnio

ssayD ‘qnio Aydesbojoyd ‘uadg Jaisep sbpamouy ‘Juudsg JBjog 'gqnpn Jendwos ign|n Jooping ‘gnio
Bugsiy ‘gnypy iguswucnaug (g Auog3 fusas [eantwieaiul se pied (Uosipep) Buipeaiissys ‘weiboud [eried
- Buiyey ayy w1 :1Bepy 101 papw) jou 1ng Buipnjou) siseq ©oIssas Jad B uo pled sIosIApy - LUoISsas 194 pied # 1oaa
‘BunysAgeq syy abenbuen lweiboigq Bulpreoghsy ‘gn ABajeng

QNI WeW qnty uel[ey] .qnjD uReT (qnid uBULIBD) 'GN|D [BNSIA-OIPNY |PUILY 8U} jo AsssApQ 'SJUNOOH LYIN

10} pajiL| Jou ng Bupnioun sy jo uoneinp Jy12ads e J0) AIDNSUSIS 138 - UOIRING aAIsUalU) dyads ¢ |onen
‘20u9)19ox3 Jo welboid (Bl joo gD s1egsq lanD

yeuqg 'uosipely ani idnolg Buipeay uosung youn uosipe) N0 goan ‘sialet yueq 'vo0d (sisbuis
uosipely ‘pueq zzel 'sias|RIoUYs) SBNSSYII0 PUB SISNI0YD J9918S 10} peliwl| jou ihq Buipnjous usuodwon
aolales Aunwwos e aaey Jou op Jey sgnp (Buo) seal) una] Buo - Jusucdwos adnies oN wis) Buo 7 [9ra

"A3B1205 JOUOH

pue gn|7 ysiuedg A1@I00g JOUOH pue qnD Youald 'S4y (welBoid jiny - Buyey ayy v o1Bepy {gn|D aoinieg
uosIpE) A JI0EW UCHBIPSIA 198 !SIOINL 1a8d H(qn|D) 89IAreS 15a10))IH) SIHOLS (0} paywl jou Ing Bupniul
Jusucdwos aoialas Ajlunwiwos e aney Jeyl sqnio (Buo| seai) wis] BuoT - jusuodwos soineg wis Buo [WELEN]

_ SUOHIULSP [9A37 GNID.

95 ers 825 s 9)eslija] /aydea] [BUOHEN| |
{Ajuo
00¢ 00g 00e Boe sieaA z 1548 ‘siayoea) Buiuwbeq o paubisse)iayoea] JojUsN
509'2 EZET o' Craga BAlElUasaldey saoaag jidng
3 i g 34 (0015555 134) (GHL § S 70 SNy
LE 1 19 e {UCISS9g 19d]) (AJEJUSWI]) S|eJnwWeliu]
P62 8T 7 2eT - KiEiawa|g) JOSIAPY [IPUnoy) Juaphig,
Q0F PEE t8e e TAEIIaWS[) JOJELIPIO0T) BLIBI(]
L2 AP v Slira (10SIApY 92U S ) AIPID0S JOUOH I JEUONEN

9.2'C YO T AR 520'C (paiBlg/108IAPY "RINN S W) UoNaNpold Py auld| |
L8’ raarem Bzt 88Tt {I0SIADY BUD S [\) UBIIONpoIg SPY 8ul]
110201027 ©tOT606Z  606T8A0F  800Z-200Y ] uonduosag

ATNUAHDS NOLLVSNAJNOD VILXA

d XIAONAddY



APPENDIX C

AGREEMENT
Between
TRUMBULL BOARD OF EDUCATION
and
TRUMBULL EDUCATION ASSOCIATION
FOR
COACHES

EFFECTIVE JULY I, 2007 - JUNE 30, 2011 THIS AGREEMENT, made and entered
into this ___ day of Scptember, 2006, by and between the TRUMBULL BOARD OF
EDUCATION (hereinafter called the "Board") and the TRUMBULL EDUCATION
ASSOCIATION (hereinafter called the Association™), effective July 1, 2007 to Junc 30, 2011,
inclusive, and shall supersede any prior Agreement between the "Board” and the "Association"
concerning salaries and other conditions of employment for Teachers appointed to coaching
positions in the Trumbull School Systen.

ARTICLE1
DEFINITIONS

SECTION C1.1 As used in this Agrcement, the term "Teacher" or "Teachers" shall be
defined as set forth in Section 2 of the collective bargaining Agreement between the Board and
the Association, cffective July 1, 2007 to Junc 30, 2011, inclusive to which this Agreement is
attached.

SECTION C1.2 As used in this Agreement, "coaching position" shall mean any position
set forth on the Compensation schedule for Coaches (Article V) and any other position
established by the Board during the term of this Agreement for the purpose of coaching
Trumbull public students in an interscholastic sport.

SECTION C1.3 As used in this Agreement, the term "coach" or "coaches” shall mean
any Teacher appointed by the Board to a coaching position, except as noted in Section C2.3
below.

ARTICLE 11
APPOINTMENT TO COACHING POSITIONS
SECTION C2.1 Appointments of Teachers to coaching positions shall be considered as
continuing appointments in that such appointments shall continue from year to year without
further action by the Board or the coaches unless the coach resigns from the coaching position or

1s terminated there from by the Board in accordance with the provisions of this Agreement.

SECTION C2.2 Any Teacher who desires to be appointed to onc or more coaching
positions shall submit his/her request in writing to the Superintendent.
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APPENDIX C

SECTION C2.3 In the event that there is no Teacher qualified for an announced coaching
position which has been advertised for a period of two weeks, the Board may seek and appoint a
person who is not a Tcacher.

ARTICLE 111

RESIGNATION FROM COACHING POSITION

SECTION C3.1 Teachers occupying coaching positions may resign there from ouly in
accordance with the following procedure:

C3.1.1 A coach may resign from a coaching position for any reason if he/she submits
his/her resignation in writing to the Superintendent within the thirty-day period immediately
following the last game or match of the season for the sport from which he/she desire to resign as
coach. Said resignation shall become effective immediately, provided that if the Superintendent
is not able to find a replacement suitable to the Board prior to the beginning of the next
succeeding season of the sport from which the coach resigned, the resignation will not become
effective until after the next succeeding season of that sport has been completed.

C3.1.2 If a coach does not resign within the thirty (30) day period as set forth in
subsection 3.1.1 above, he/she may not resign except for good and sufficient reasons. The
Superintendent will review the rcsignation and the reasons therefore and shall make a
recommendation to the Board. The action of the Board taken thercon shall be final and binding
and shall not be subject to a grievance or arbitration pursnant to Article IV of the collective
bargaming agreement between the Board and the Association.

APPENDIX C

C3.1.3 Notwithstanding the above, a coach appointed to coach three sports in a school
may resign from coaching one of those sports by submilling his/her resignation to the
Superintendent in writing within the thirty (30) day period immediately preceding the coaching
season for that sport. The resignation shall become effective following the last game or match of
that sport in that scason.

C3.1.4 A Teacher who does not apply for a coaching position, but whe accepts a request
by his’her supervisor or superior in the Trumbull School System to coach a sport may resign at
the end of the coaching season without any further restriction.

C3.1.5 A resignation for or termination of a teaching contract of a coach under the
collective bargaining agreement between the Board and the Association shall automatically carry
with it a termination of all rights and responsibilities of the Teacher as a coach and of either party
to this Agreement. A resignation from or a termination of coaching duties and responsibilities,
however, under this Agreement, shall have no affect on the coaches' teaching contract under the
said collective bargaining agrcement, and except where provided herein, no one shall be required
to coach any sport as a condition of employment or continued employment as a Teacher by the
Board.
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ARTICLE IV
TERMINATION BY THE BOARD FROM A COACHING POSITION

SECTION C4.1 The Board may for any reason terminate a coach from a coaching
position within the thirty (30) day period immediately following the last game or match of the
season. Notice of termination together with the reason or reasons therefore, shall be given to him
in writing within the thirty (30) day period immediately following the last game or match of the
season. If requested by the coach in writing, the Board shall meet with the coach to discuss the
reasons for the termination.

SECTION C4.2 The Board may terminate a coach from a coaching posiiion at any time
for good and sufficient cause as determined by the Board after according the coach an
opportunity to present to the Board his/her views as to why the termination should not be
effected. Notice of the termination together with the reason or reasons therefore, shall be given
to the coach in writing.

SECTION C4.3 At any time a coach's school assignment is changed, either voluntarily or
involuntarily, that coach has the right of resigning his/her coaching position even though the
deadlines as stated in sections C3.1.1 and C3.1.3 have expired.

IN WITNESS WHEREOQF, the parties hereunto have caused these present to be executed
by their proper ollicers, hereunio duly authorized and their seals affixed hereto as of the date and
year first above written.

TRUMBULL BOARD OF EDUCATION TRUMBULL EDUCATION ASSOCIATION
By By

Chairperson President(s)
September 11, 2006 September 11, 2006
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COMPENSATION SCHEDULE FOR COACHING POSITIONS

T 200720008

APPENDIX C-1

2008.2008

420842010

2010-2011

201112

201213

2013-14

CATEGCRY 8:

Head Football

244

7481 7868

7,946

Increase by GWI

Increase by GWI

Increase by GWA

Choeral Director

Band Director

CATEGORY 7,

6035

&4

6,620

Head Basketball

Head Swimming

Head Track

Head Wrestling

| Head Baseball

Head Softball

Assistant Varsity Foothall

Head Soccer

___Head Fiald Hockey

CATEGORY &

4,829

4974 5131

5,298

Assistant Athletic Director

_Faculty Manager

Assistant Varsity Baseball

J.V. Basketball

1.V Foothall

CATEGORY &

Assistant Varsity Softball

4,226

4,353 4490

4,636

Head Cheerleading

Cross Country
Gok

Head lce Hockey

Head Indoor Track

~Tennis

Head Volleyball

Sophomore Football

Head Lacrosse

Head Gymnastlics

CATEGORY 4

3,924

4,169

4,305 |

Diving Coach

J.V. Field Hockey

st. Varsity Fieid Hockey

Asst. Sophomore Football ]

Asst_Varsity Soccer

Asst. Varsity Swimming

Asst. Varsity Wresiling

Asst, Varsity Track

J.\. Softhall

J.V. Baseball

J.V. Soccer

) FresH"rr_l_an Football

_Asst. Varsity lce Hockey

~ Asst. Gymnastics

CATEGORY 3:

3,821

3,730 3,847

3,972

Freshman Basketball

Assistant Volleyball

~Assistant indoer Track

Freshman Baseball

Freshman Softball

Freshman Soccer

Freshman Track

Freshman Wrestling

Freshman Field Hockey

J.V. Cheerleading

J V. Lacross

" Assistant Band Direcior

Freshmen Lacrosse

CATEGORY 2.

2487|

2,565(

2,649

" Freshman Cheerleading

Weight Training
CATEGORY

Assistant wéiéht Training
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APPENDIX D

TRUMBULL PUBLIC SCHOOLS SECTION: G-Personnel

BOARD OT EDUCATION CATEGORY: GC-Professional Staff

POLICY MANUAL POLICY CODE: GCBCA-Retirement of
Professional Staff

Policy

RETIREMENT INCENTIVE PROGRAM/SEVERANCE

The Retirement Incentive Program provided by Trumbull Public Schools offers fiscal
attractions to both Teachers and the Board of Education. The Teachers shall receive monetary
and/or insurance benefits, while the Board will realize a savings in salary payments, Those
Teachers who elect to participate in this program during the effective years, shall continue to
receive benefils beyond the termination date according to provisions of this policy and
regulation. The Board and the Committee on retirement Incentive Program shall meet
periodically to review the program.

Adopted: 05/19/81
Revised: 07/0189
Revised: 11/04/91
Revised: 9/11/06

Regulations

1. Eligibility

a.

Minimally a Teacher must be eligible for vested deferred retirement benefits under the
Connecticut Teachers® Retirement system according to Chapter 167a of the General
Statuies of Connecticut, as amended.

A Teacher must be at maximum step on the bachelor schedule or have attained at least
step 18 of the masters, sixth ycar or sixth year plus fifteen schedules.

A Teacher must be at least fifty-five (55) years of age and must have a minimum of
fifteen (15) years of service as a Teacher in Trumbull Public Schools,

A Teacher must retire from public education in Connecticut exclusive of substitute
teaching as limited by the Connecticut Teachers’ Retirement system.

This plan excludes any Teacher who retires under disability retirement according to
the Connecticut Teachers' Retirement system, Chapter 167a of the General Statutes of
Connecticut, as amended.

2. Notification of Intent

Notification of a Teacher’s intention to retire under this plan shall be filed on the
prescribed Application for Retirement Incentive Program form, normally at least two
months prior to one’s last day of employment.

3. Retirement Pavment
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Any Teacher who meets the above eligibility requirements will receive a maximum
payment of $40,000 upon retirement,

4. Method of Paymeni

a. Four to ten annual payments none of which shall exceed 25% of the total benefit at the
option of the retiree as designated by him/her on the prescribed Application for
retirement Incentive Program and Agreement for retirement Incentive Program form.
The payment amount may be adjusted providing the Business Office is notified in
writing prior to November 1 for the payment of the ensuing fiscal year.

b. First annual payment commences no sooner than in July following retirement or
January of the school year after retirement at the option of the retiree.

5. Survivorship Pavment

The remaining payments go to designated beneficiary in case of death, Such bencficiary
shall be noted on the prescribed Survivorship Designation form at the time an individual
{iles for early retirement. Should the beneficiary desire to adjust method and/or receipt of
payment to alternatives listed in the prescribed Application for retirement Incentive
Program form, he/she will be granted such option.

6. Group Insurance

A Teacher who retires pursuant to this article shall be eligible to continue participation in
the district group medical hospitalization insurance plan until age 65 as permitted by the
terms of the policy with the insurance carrier. It is the responsibility of the Teacher to
make arrangements with the school business office to pay to the school district the
quarterly premium amounts due in advance and on such date as determined by the school
district.  There will be no contribution by the Board toward any Teacher’s annual
premium cost.

7. Duration of Program

Notwithstanding the above, only those full time employees who have reached the age
of 55 and fifteen (13) years of service to the Trumbull Board of Education and whose
date of hire precedes June 30, 2007, shall be eligible for this bencfit,

a. The benefit as described above shall be available in accordance with the
provisions of Appendix D only to those who retire on or before June 30, 2008.

b. The benefit as described above shall be reduced to $30,000 and shall be available
in accordance with the provisions of Appendix D only to those who retire on or
before June 30, 2009,

¢. Effective July 1, 2009, the Retirement Incentive Program shall be replaced with a
Severance Program which shall be based on the number of accumulated sick
days the Teacher has in excess of 150 at the time of retirement.

d. Apy rectirce earning a salary equal to the MA Maximum or above shall be paid at
the rate of $500 per day not to exceed $20,000.
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References

e Chapter 167a, Teachers Retirement System, General Siatules of Connecticut, as
amcnded.

¢ Section]0-183b (3), Definitions, General Statutes of Connecticut, as amended.

Approved: 05/19/81
Revised: 07/01/89
Revised: 11/04/91
Revised  9/11/06
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EXHIBIT A
HEALTH NET OF CONNECTICUT, INC.
ADVANTAGE PLATINUM NETWORK
CHARTER POS 5258 FLAN

. Trumbull Beard of Education! TEA
Health Net Effective: July 1, 2007

Health Net Char'er POS plan is 2n open access plan that offers you the oppariunity fo use sither the Health Net Advantage Platinam
vk or non-network health care providers each B you seek medical vere, and still receive benefils for covered services. Healih M
L POS gives you g powerful chowe. You can work within the Health Net Advantage Platinuat provider network or “opt out”,
provider ot ailfated with Health Net Advantage Platinum. Care deliversd within the Advantage Plalowm network 1s
envered aga HMO plan. Outside the Advantage Platinum network, tare is subject to deductible, coinstimer, snd claim forms typical

Lails.
ﬂ\

gF

| FINANCT.
Deduzible:

v Gt :

$300 Single, $1030 Family
$1200 Singhe, $3000 Famaty
charges in exizss of allowed 2

caveitd buaehls)
Maximum Lifetime Benz(it Par Mo Unlmited $1,000,000
Cai re Leve]

A 46%

REEVIONDRUGS ~ ., © S

Pregeription Coversge: 319 Genane Crug Copaymens, §15 anﬁh_meér'ug Copaymesd -
Urdirnited Maxivmere per Calendar Year .
Mai) Ordar {90 day supzly}: The mail arder \
copaytient 5 two times (2x) the rotas] ce-payment
SMAEE L NG e T P o .

ME\'"P_‘-‘” are respensitle for the applicable co-pay sachNme a genenc prescriplion s filed, opder brand-name madications when the
physician indicales "Dispensc as Written * However, if eYgember requests a brand-nams mEdication when a generic cquivalént is
emberis resporsible for tha applicable co-

TREVENTIVECARE,

Physicsl Exarrinalion for:

Childran throngh Ase 18 No Cesf, in aceordznce wil 1th Nel's Bubject to Deducnble and Comsurance?
schedule of cqverad well

AduTis Age 19 and Over 323 Co-paymicar per Vish, § 2 i Subject to Deducable apd Cainsurance?

Preventive Tmmunizations for;

Children through Age 18 Mo Cost Subjest 10 Tieductible and Crinsurarcs®

Aduits Age 19 and Over Na Cost Subyest to Dedurtible and Ceansurance®
Wzuynogrants,

Screuning bjcat to Ddvetible und Coipsaznce’

Diagnostic to Deduetibk and Coirgurance®

Deductible and Cofrsuranze®

Raouting Gynecological Care

$23 Co-paymasn: per Visit, covered for ons
pap test 2nd one pelic exem per calendar
yeir

Pre-Natal and Post-Natsd (frorn effoctiveflats of 1 NeCom Subject 1o Deducibyy 2nd Comsurance?

Ticalth Mel coverage)
Hespital Services for tomer apd GFiH Gncludes $150 Co-paymient per sdrussion’ Subjeee to Deduckble andhCoinaurance®

all newbomn cosis even ifn=whby
epntmued hogputalization aficy,

Fischargnl}
Family Planring and Infpflily Sevices?* $25 Co-payrent per Yisit Subest to NDeduglible and Cainsy
{Includes In Vitro Fepdlization, GIFT, and TIFT) }

Cmbull BOE SurnmaryZ.doe
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LXJIBIT A (continuad)

AY
{7\ i BENEFITS - i IN-NETWORK' .~ - [ OUT'OENETWORK: /
QUTRALENT GARE . N A A S T S SN I St w o
Physiian Office Visits ! $25 Coupayiment per Visit Subject lo Deduesile nmd Comsarple?
|
N-lays and Lpotatory lests } No Cnst Subjecs 1o Peduetible and Comspfonce?
Physical and Ocodpational Therapy, for up 1o 30 1 323 Co-payment per vigt Subiect to Deductible and Cofnsurance?=?
cominsd visks peralendar year | Castpationt visifs may requice approval i Outpatient visits may reqyife spproval in
i advance, Plase refer ta your plan decument advance, Please refer to your plan decument
} for detmiis for catails.
Chirorractic Care, fer wp tA30 Visits per Year $25 Co-payment per Viat® Sujeel to Deductitg and Coinsurance™ **
Cardiae Rehabilitativn for up th 12 weeks 125 Cu-paymers per Vst Subject to Dedyétivle and Crirsurance™

follosing myocardial infarchion &g carrhaz surgery
| Apzecls Therepy, o1 up e %0 consehutve days 325 Co-payrment per Vig®
o cast
573 Coepayment per Visit

Subject to Feductinle and Ceinsurarce™

Diagnestic Procedates Deductible and Ceinsuranee”

Surgery Performed in 0 Hespitad o Qu
Surgical Care Cener

Aliergy Seyvites 5§25 Co-payment per Visig {iaj¢e: 0 Deductibie amd Coinsurance’
INPATIENT CARE. - L RN . S
Searn-Ppvate Roon 2nd Board 31350 Co-pavment ner a;d[;.issim:! Subyect to Deductible and Coinsurance™
Physicians’, Surgcons' and Mursing Services snd No Cogt! Subject w Deductible and Coinsurance™
Nisdicalions

Inpatizni Siilled Servites suck as Physieal, $I5Q Co-puyamenst per admvission® Subject o Dedverible and Coinsurance™

Creenpational therapy, and Skilled Nursing Cars to
a cormbineé maximum of 30 days per calendar yeer

| VISTONCARE: iz %] G B, - AN e T -
Rouline Zye Exams, inchiding refraction:
¢ Annually for ehvildren through age 18 $25 Co-pays Caveres In Nevwork Only
s Omee evory 2 galendar years for Adulls age 325 Co-paymtnl Covered In Networz Only
1% and Qver

Micdical Care for Inyory or Tliness “o the Eye Subject o Deduetivlz and Comsurance’

MINTAL AEALTH:CARE.

CUnmpatient Mental Health Care

Subject to Deductible and Comsurance’

Outpalient visits inay raquire approval n
n docunient acdvince. Please tefer Lo your plan drocument
for details

Sunjest 0 Deduetible snd Comsurance™

[ Irystient Menral Health Care
DRUG/IALCOHOL ADDICTION

inpauent Diegnosis and Medicel ‘Treatment for
Drrug wd Akohol Detaxaficatian

Untoatient or Tpatiens Rebabiliative meatmeng'for | %23 Co-payment per Cutpatient Viarr®
| e abuge of, or addiction 1o drags and alco
I IOME HEALTL CR BOSMICE Q/A'RE Bt

| Hore Health ur Eespice Care when sidled Ne Ces?
[ servizes are required

S0 Co-payment per admiss.on’

5150 Co-paymen! per admission’ Subjeet to Dieductible and Coinsurenze™?

2ap

23

ulpest 1o Deductible and Cuinsuranze

Inpatet Kos

nce Care €150 Co-payment per admission’
COTHERSERVICES ©- /10 o] L
Dwrable Medica! Eguipme
eqLire prior authorizasis;

[cerain devices Fo Cest, wnlumited naxinint.

Prosthmies {maxirmamy/ars camained in and out of
nebwark}

v Inemsl o Cost® Subiect b Deduetbleypd Coinsurance®’

. V“Jf?r Liges, 10 a meximum of 55,000 for No Cost! Subjzct la Deductible anddCoinsurance™
the firs

. Extepdel, 19 an arnugl maxnnur ol 3300 No Cost® Subiect ks Deduvotible and Colysurance™
Acupundture, for up to 20 visis per year $23 Co-payment per Visit' Sunject to Deductible and Coindyrance™
EAERGENCY CARE™ ~ . "o v ] R

/;V(Physiciﬂn's COtffice $25 Co-payment par Visit £75 Co-prymznt per Visil
Urgent Cae at o Uhgent Care Center §30 Co paymenl per ¥isit 530 Co-paymeent par Visit
Al Hogaital Emergency Room $75 Co~payment per Visit 575 Co-payment per Visit

Truanbul BOE Surrmury2.deg _
45
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EXHIBIT A {continued)

ulerine ermbryd™dgydge, or faw [ibal ovum wansfer,

SHFQE hulpatient realmts
vendor's fee sshedule
1. Adwantage Platinum In Nebvol
previder
2. 0urof Wetwork services require a membng to pay a deduetible and coinsurancs.
3, When Medically Necessary and Approved itngévance by the Health Mat bMedical Direszor

lor the abuse of or addiction 1o dregs and aleolol, as welt 25 chiropractic care, the alowsd anount igAffersoned by (e

servizzs are services and benefiis provided o avranged by an Advanusge Platinum Health b8 pasticipaling

Comiitions and 1imirations

Yiu are eovured For emargencies anywhere i the world. I thinghuabion s hls-toreasening, agfalght ‘o the nearest hospital's emergenny room o5 ca.l
211, I azall possible, try tareceh your Health Net prumary cave phiysigian. Plause ba sure [l 3 true emergency  Mury pecple go o the emurgeney room
for things likz colds, sore throarg, coughs and raoling fevers besapss it ile none o7 these probicms constibutes un emeTgency, YU art
coverad fo al o7 them through a visir o your physician's office. You will hwgspefsibie for sy emergency room charges when i1 is aot an emergaicy.

Ot of Network Benefiss

Men wsing Cur of Network benziit, prior authonzaticn s Tequired i i aptpatiznt Hosp:ial adraissions, ol elective ambulawry surgival
prucedvires, aad mast dingiostic procucures performed it o npePlan hospiel or free-steidiga sirmeal center. To chtain prior authorizetion, plase
con'act Health Net's Customes Serviee Department al §-8362343-5741. A peaalty s applied to By of Netwarkt rermbursestiént when the member doss
nut zomplele the poer authotization prozess
Ceaenl Exclusions
You are net covered for physical exans fo
physical exam); preseription drugs agd
servics; dental servics? unless p
Health et Subscriber Con,
neczssaty; custodia; sery
Health Net witl 10
ITLEUFANEE SOvpe]

Eirpleyment, insutence, schoal, pratanital reqomrernent or sumemer szmp (onless sebstiuted for a aoroal
cme izetible dispensed by a physiciar i bis or ber office, preseription s preseribed for a non-covered
ded by a rider to the Hzalth N2t Subseriber Conmact; eveglusses ar contact lnses uriess provided by a nder to the
, routime fool care) font ortholics, some Tansplanl procedures; cosmens of recenstruglive Ruggery, unless medically
5, weight-reduction prowrars; marrizge counseling; or tomg-ferm psychiatric eatmenl

rAuplicate any berefins for which members are enfitlzd under warksr's compensation, Mo-Favlt, Medicaze, or othtx group heaith

£
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: Teumbull Pullic Sthaals - Group 42,22 EXLIFIT B
Delta Denta! Premier & Delta Dental Preferred {PPU) - Point of Sarvice Frogranr
Secretarigs, Teachers, Paraprofessionals, CLIY Support, CLIU Supervisors, Non-Affiliates

Typs of Service Plan Pays: Limitations

PREVENTIVE: (Ne
fluorice Treatment 0% Under age 13, 2 per ralendar year
Ciral Exam 8% 2 per calendar year

Palliative Traszment

Mirar procedure b refieve B0%

Emergency txam 0%
PProphylavis L 2 per calends - year
Sealnks Mot Covered
X-Rays

Periaical (sirgle X-riy) 80% .
Birewings (2 x-1avs) 9% Dize per calendnr vear
Panoeex (Full tnouth {4 sitewings and 3 phporex egeals a 1% - Once n 3¢ months
Tull mouthy
BASTC: (Nn Daductible)
hnesthesiy %
Exbrartions — simplefsuigical [erupted tooth) E0%
Fllinns - Avalgam Bl%
Maslicicompostie au
Puln cap (base under filling) 80%
Gurn graftfindision & drasning of 2bscess or oyst 0%
Ural Surgzry — slvanfosyecus®* 5%
Ginglval** 50%
Impattions [ureruptad toothfse Sesun or Hody) 0%
Periodoriics {nap-surgical)* 50% ** 500 combined yearly max
Pulpoteimy &%
Rnot Canal BO%
FATOR; (Mo Dreductible)
Crowns 58% Time imrs; 5 year replacemant

Pest ang ove
rowns-stainkess steel {usuaky e baly tooth)
Gold restoration (inlayonlay) Cnly for ¢rowns not pact of a bridge, Tine
limit, 5 yeos replocement

e
TPy

Might guard fo- grinding of E=eth (brusism})
prosthetics (permarent bridye)
Repdr of
Prosthodonlics {removable Ul or aartial denture)
Repar of and refining of dentures

30%
Mot Caverer
80%

= pur slendar yagr, Smple repaks only,
cditions of eeth aliewed, no cxtansive
ruckon

of a bridga

na
Epare Malntainer (child only when perm taoth nat in yet zrd
reed W maintain spete)

TMI Appliance
ORTHODONTEA:

0% Nar pa

gt Coverad
Hot Coverad

Deperdsnt children sra coverad ta aga 19 (25 T enro)

Da'm Dental has two networks available under tid plan. The Della Dental Prervier network 15 the largrst of the D3Ka nebworks with aver
245,100 particigating offieas nationally (75%+),/Deita Dantal Preferrec (PFOY is a staller, but more discourterd nebwsek with ower 5 5,60C
participating cffices naticnwide. Preferred (PRO) fees a7e on aversge 20% lass than Premicr, You may Lse any fulliNicensed dentist
“under this plan, bul it is to your advartagg/to use a network dentist, especially Preferred (PFQ, since they accéyt the Dita allowance 25
thair ineximum clisrge and tennct bill Deltd patients for amounts above this Jeval,

Pa-Ucipating dentists wilt be paid gire

¢ by Della for covered senvicos. Man-perticipating dentises will bill vou directly, and Del
claim payment diractly to you, You

| maximize 1&nafits anc 1erduce paperwork by using a Delta participating dontist.

IF you do na have @ denlist, voyidnay obtain a current listing of participating dentists in any zrea, by caling 1-300 DE|TA OK (1-808-335-
B205). Provde vour fp Cade Y the mpresentative and a dreciony for that ares will be malled 1o your home, 1f you have Inremet achess,
You foay also VISIL our websitg"st deltadentainj.com o Incate participating dentists,

At the tim= of your first gfpointment, telf the certist that vou are covered under *His program and provide vour gioup ramber and social
security number. Yaur gependerts, If coversd, shoult provide the employee's socal securify number,

Cl2im questions angpbther information needs should be directed to Dofp's website or benefits servires dapartmant at 1-E00-452-53:0,

Thig oveevew oor

5 & pareral SASCNNion of yauT DB Cire Drogram far pour 58 g5 3 CORVERINE felerente. Compluie cutalls of your prugeamt 2ppesr in be
ACT boFesen Vour 2130 sponser #00 DEfta Dentol 7IAN of News Jertey, fnc which govamns the Eenefits and operstion of your regram. The yrous
Ot #OUl ontr s i Ehigea Shownd e any Mconsistency or ciference between X5 previsions 2o tha informabon it Phis ouErse
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IMPORTANT PHONE NUMBERS

Trumbull Sick Call

CEA

TEA (Uniserv Office)

Trumbull Credit Union

Waterbury Credit Union

Connceticut Teachers' Retirement Board
Health Net

Delta Dental
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(203) 452-4363
(800) 842-4316
(203) 378-2101
(203) 452-5095
(800) 992-2226
(800) 504-1102
(800) 441-5741

(800) 452-9310



